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Foreword "

7 3 -
This Handbook is mtended to H lp prospective or newly ap[fointed
faculty members acquire a generak overview of academic life at The

- University of lowa and to provide established faculty members with

fuller statements about qc'ldemlc policies:and respurces. /

The book is divided into three parts: (1) g’enelal descyiption of -
The Umvelslty of Iowa emphasizing the pohue‘; designed tb support:
teaching, scholarship and academic freedom, (2) an indication . of
the resources which. promote the intellectual hfe of the Umve\@‘u
and ( ) the Constitution of the ‘Faculty Senate’ and P’lculty Counci
. of The University of Towa. The University Opérations Manual coh- -
tains further details of University pollCles and. brocedmes descnbed
here in brief. /

Although 1cplesentat|ves of the Fqculty Semte and /the Office of

. the Vice President for Academic Affairs have tried to /mflke the ma-

terial as helpful and accurate as they could, the Umvérsuy (like any
living body) changes rapidly, so you may wish tq check the: Op@m-
tions Manual for the most recent particulars.

o '
T ! 8 o T




el
-
o

-The Uni VerSitjz '

. General Descnptzon o

.The University of Iowa was authorized by the 10w.1 General- Assembly
on February 25 1847 just-59 days after Iowa was admitted to the
“Union. Today, on i400 acres spread out from the &1 ginal capitol of
the state, approximately 22,000 students, .1,300 fac 1t members and

N

‘v, ‘sity. About one-third of the students are emolled in graduate and pro~
. fessional colleges. '
The Qtd Capitol itself 'md many of the major academic bunldmgs
look across wide lawns and down wooded hills 'md bluffs to .the Iowa
. River, which seives as the University's mall. Towa is unique among -
- universities today. It remains a university, not a multiversity, not a
campus in, a system. The core of the University is the arts and sci-
ences, surrounded by well-integrated pxofessxoml colleges. There is '1
_strong conviction that people not_ structures, niake a great umversnty
‘The University has a broad mission, as illustrated by the following ™
‘excerpt from its official statement of mlssmn 'ldopted by the St'lte
BO'lld of Regénts:* - Py :

i
\

The Umvelslty of bowa is- commltted 'to undengmduaje Erofes-
sional, graduate and conttnuing education. To dlscharge ‘this com-
. mitment, as part of its established mission, the unjversity engages .
in teaching, research, and 'lpplOpl‘l'lte extension, health and other
public services. The university is recognized as having a broad ™
m'mdate in order thqt it may continue to be a dxstmgulshed state .

5,800 supporting staff members carry on the life of 4 'modern univer-

N




v u,niversifyv, offering :pre;profess‘ionnl courses, the’ fuil- panoi)ly of

-undergraduaté and professional work in law, medicine, dentistry, |

. pharmacy, nursing, ‘engineering, and ‘allied fields related to these. -
p}ofessi011al disciplines, as well as social work, business administra-
* tion, journalism, education (early childhood, elementary, second-
ary, and 'high-er), ~librm‘y science, and all -the liberal, arts and ci-
'\ .... ences. It will be characterized by a general. orientation toward
iy human growth, .the health .sciences, the humanities, the fine.arts -
' and the social sciences. It will continue to maintain st‘r(on‘g pro-
. grams in the physical and biologjcal sciences and engineering.
The University of Iowa has sought to maintain 4 balanced en-

has with the other régemts’ institutions, the private colleges, and
the community colleges. to provide a greater variety of educa-
tional epportunities to a larger and more diversified group of stu-
e dents ... . Y ' ' ' o

v

Structure of the"_.Un‘iuer‘sity |

'

f%/lee State Board &f Begems. [ : Fa

wCr_f‘:\awted-ih 1909, the Iowa State Board of Regents currently governf
The University of Towa, lowa City; Iowu'St_ate University, Ames; tlie
University of Northern Iowa; Cedar Falls; the lowa Braille and Sight-

. Saving School, Vinton; and the Iowa School for the Deaf, Coyhncil -
[ - Bluffs. The nine Regents members are’ appointed for' staggered six-
| year terms by the Governor, subject to confirmgtion by the /State
| *  Senate. # B o )

°L . '

|- "~ ®. . The Upiversity

The President is the principal executive officer of the Univgrsity. At
the University level, activities are doordinated through the foffices of
Academig Affairs, Administrative Services, Business and Finjince, Edu-
cational Development and Research, and.Student Services. /. - - -

Faculty members participate in Uriivé'sity-wide polic ‘making by °

means of the Fact nate, composed of elected reprefentatives of
. the collegiate facudties, bgth tenured and hon-tenured, The administra-
tive agency of the Senafe is the Faculty Council, with 4§ membership
selected ffom the Senatq by the separate eollegiate faculties. The Sen-
ate calls general faculty] meetings, appoints faculty members to Uni-
versity ‘omnittees (coshposed of faculty, staff and students) and to

hakes ‘recommendations”in all areas of University policy. The

i

E

|- . o R e fl 4 o .
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-+ " rollment. It has done so in recognition of the joint responsibility it~

anate  committees, ‘reviews reports from sugh committees,
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Lonstttutnon 95/ the 'lfl(.ll]tv Senate and Faculty Council is repro- o
&

‘duced in section IV of this llandboolx :

Student govermment serves to promote and px()tccl the mtcwsls.
welfare and rights of students. It recommends allocations of studenl feo
income to recognized student organizations and appoints students to

_UanCl sity 0()mmitlccs The Staff Council, \octcd by vote of non-fac-

ulty em ]o\tccs represents the views of that B group. Wlthm the Univer-
sity and appoints m(-mhms of the smff to Umvelsllv committees.

’I‘he Colleges | o S oA s

Smu* the Umvo) sity s ()lganwod to serve individual students and the .

advancement of kmow]edgc its organizational structure places majos
105p0nsll>1]1w on the f’un]t\' members and their assécled academic
units. Faenlty participation in the affairs of the colleges is emphasized.
There are ten-colleges: Businiess Administration, Dentistry, Education,
Engincering, .aw, Liberal Arts, \fcdlcme. Nursing, thnmc\ and the
Graduate College. The Graduateé ?‘ﬂc-ult\ consists of all Univ cm&a,, h'lc.

'u]m' members ho](}mg_‘ professorial 1‘1nk THe Graduate Co]]c;,o is re-

spmm])]o for, o)l graduate mshuchon and ¢onfers all graduate de-

grees. Contipuing, education is; provided through the Division of Ex-.

tension and Uiiive mt\ Services. - . ¢

The }'(tculty of the Unwm szti’\/ ' i

'lh(* acu]t\ ‘has primary res )()nsnhlht\ for l(‘(‘OmnI(—‘lldd(l()lh o mat-
2

“fers of unncu]um dev (‘]()pmont mctboch of instruction, academic ap-

pointments, promotion. tenure and research policies. Therefore, poli-
cies for obtaining, maintaining and retaining a qualified and energetic
faculty arc fundamental to carving out the mission of the University.

Some of the “cruei ial University policies are summau/od or exeep ptcd
here. All such po]icws are set forth in full in the University Opergtions

A Statement on Professional Ethics and Acadenic Responsibility
(As approved by the F 'Lcultv Senate ‘md appr oved by th(- Prcmdc‘nt
and the Board of chcmts) e :
The basic'functions' of the university are the advancement and
dissemination of knowledge, the devc]opment of \critical . intelli-
gence, and the education. of citizens and professnon\"l] workers for
“the socicty of which the university is a.part. :
The lwndlspensathle condition. for the successful discharge of those
, functions .is an dtmosphere of intellectual freedom. Unless he or
she is free to pursue the quest for kn()!w],edg\i and understanding.
\ C ) DO,
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ever they: may be, thwumversity fnculty mcmber cannot proper}y
.~ *perform his or her wm‘fi\ As a parficipant in an enterprise that de- -
* pends.uppn freedpm Tor its health’ and integrity, the faculty mem-

ber has a- special interest in promoting conditions of free inquiry

and Furthering public understanding of academic freedom,

g " Freedom entails responsibilities. It is. incimbent upon the fac- .
I ulty member to. accept the respoutsibilities whlch are concomltanl-' ‘
S . withthe fréedom he or ‘she nceds o .
. o Those responsiblllties are: (1) to studcnts (2) to scholarship, .

(3) to colleagues, (4) to the university, and (5) to the l*n'ger
community which the university serves. To make these responsi-
bilities opuatlonal it_is- necegsary that ethical and professional
standards be’ ndopte fo: gundc% faetlty members in thejf conduct D
and that cffcdtive met iknsms be established to mon}tm and en-» -
AN gy B t.
’lf‘ - force compliance wit-h ' these standards. Y W

3 T
" )

. o L. : )
RE&I’ONSIB!L]TIDS T0: @TUDLN"IS/

. " Asa. teacher the faculty member has the 1e;p0nsrb1hty for creat-

.ing in his or her classroom or labor. atory and in relations with stu-

dents a climate that stimulates and encom‘ages the student’s en-
deavors to learn. To the best of his or her ability, the.faculty' mem-

ber exemplifies high scholquy standards, and_he_or ‘she respects-—..
and fosters the student’s fleedom to choose and pursue an-OWn

goal . , -

- PR o “
s

L. The faculty memben has the obligation to makc clear the ob-
©jectives .of the course or program, to establish requirements, to
set standards of achlevement and to evaluate the student s per-
formance. _ 5
2. The faculty membcr has the responsnbmhty to meet classes as
- scheduled and, when circumstances preyent this, to arrange °
eqtgvalent alte.rmte instruction. ‘ :
9 ]
3. The faculty membel has the lesp01151b111ty to teach courses ina .
* manner, that is consistent with the course description and credit
-, published in the catalogue and with_the announced objectives -
of the course. He or she must not intentionally intrude into \
élasses material or personal views: that have no relation to the
subject matter of the course.

“ERIC Y 6 T
» - . . ) N . - -- : ) “v' v “f -
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., counselor to students

Aruitoxt provided by Eic:

motibe inﬂueuc'ed by im'relcvmacics s‘uch a8

-10n. Mme posmv(‘]\, the hcu]t\ m('mbel h'ls an nbh
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On controversial issues w1thm the scope of the course a reason-

able range of -opinion should be presehted. When the} faculty

member- preserits. his or“her own views o such issiies, the\
‘;houlci always be- identified -as such. Wherever values, ]udg
ments, or. sp('culatlve opinions ‘constitute pmt of the ml);ect

“matter, they should he identified as such xmd should not be of-

fered us fact. : : .

S
v
.

Tho facolty member owes to the, student xmd the umVelsltv P

fair'and impartial evaluation of the; student’s work, Such evalu-

ation shouid he”consistent with recognized standards and must
celigion, racd, sex, or

te'lch(’l 3 opmmns pell.nmng to'n -ontmvms\ within

thv dlsup]mo

plotccl; thc stud(-nts heedom to lemn especnll)

nsfblh’cv to b(*
. In advxsnlg 9tu-
mde to se¢ that in-

IIe or sho hdS a res
available to students for private conferencys
dents. every reasonable cffort should .

Formation ﬂlV(’l] to them is accurate. The progress of students ,

in achieving their academic goals should not be thwarted oi'
retarded, unreasonably because a’faculty member has “neg-
]ectcd lm or her olsligation as adviser and, counsc]m« S

‘
o

The facult\' member should condud‘ himself ‘or herself/at all
times so as to demonstrate respect for the student. He or she

should always respect the confidence dermn;ﬁ y from the faculty-

student 1cht10nsh1p _ N o

The. faculty member must avoid exploitation of students for
personal advantage For example, in writirigs and oral presen-
tations due acknowledgment of their contributions to the work -
should be made.

gi‘eemcnt with the

.V "

Ve




-, f ¥ . . . I\ §

HLSPO\ISIBILITII‘S I'O SC[fOLAﬂSLI’Il’

The hculty membel s lesponsﬂ)lhtleq m,scho]'ubhlp délivc from

. . the university’s .commitment to truth and the advnncemcnt of
, /’ know]edg,e TFurthermore, society has a 'vital stake’in mamt'umng%
the. unjversity as an institution where knowledge can be ‘sough

o and communicatcd regardless of its. popu]anty, its pohtma]f |mph~'
o ' _cations, or even its immediate uscfulness. The faculty member has
"~ an ethical responsibility both to nake full appropriate use of that.
freedom in his-or her teaching and I’G‘RG’II'C‘]’! and to' guard it from
\'\lbuse More specifically: - , - ’

L. A Fabtt]ty_xnembcr is committed to a lifétime of study. Although
'\, noone can know everything, even about a limited sul)ject he or

_ R \ _ - she ntust constantly strive to keep abreast of progress in Yis 6w
‘ ,“her field, to develop and improve “his or her scholarly -and
‘ : teaching skills,-and to dcvo{e part of his of her elergies to the .
" extension of lcnowledgc in hi§ or her hrea of competence

¢ . (I .

2. The facu]ty member has the- lesponsﬂ)lhty of ])emg unf'uluiglv

lionest in reséarch-and teaching, He or she must refrain from

«  deliberate distortion or misrepresentation, and must take reg-
! u]m prcedutmns ag'lms }/he comman causes of error.

/S/In order to maintam or increase. effcctlveness as a scho]’u, a
faculty member may find it advmﬂ'lgcoua to-assume certain .
obhg’ttlons outsldc the urriversity, such a$ consulting for gov-
crnment or mdushy, or holding office in scholarly or plofes-
sional sacietics. Sueh activities are appropriate.insofar as they
contribute to his or her deve]opment as.a scholar in his or her

- ~ field, or-at the very lcast,”do not interfere with that develop-

77 ment. On the other hand; acceptance of such obligations’ pri-

- marily for financial gain, especially when such activities may

be mcompahble with the faculty member’ s primary dCdlCdthll
as a scho]*u ‘cannot be condoned S :

* b..
L ‘ ST m

R 1
\ .

\ : S - RESPONSIBILITILS TO COLLEAGUFS \

~ As a colleague, the ‘fa filty mjember ha b{)hgqtuons that derlve
from commdn mcm"bershll in the commumty\of scholars, He or.

. '. - ]‘1 %‘\\~ .
Q % o PR ST \\
- - r . . t ¢ N ',_!‘—L"-\



.- she respe(,ts and def( nds the fle(, mquuy of assoc ﬂs and avonds ’ o

- interference with their work. In the exchange » griticism and _

v. - . -ideas, he or she sht ws due respect for the ugh/s of others to their .

.« opinions. He or she refrains from perspnal v1l|flc.mon, and ac- - - - g
knowledgcs con lbullons of others to his or her<work. When "~ v k
.asked to evaluge the professional performance of a collmg,uc' ] *
the faculty mefhber strives to be ()b]ectlvc S

v ’ . . . .
‘8 . . ‘ [ ~ R4

Y
o, ? . - [l'\' . —
.- ' .

I{’I'.~ I’O\&I])ll‘l'lll’lb TO 'l'llﬁ INST l'lU'lION

The faculty memhm $ pnxmw wsponslblhtv to his or h(’l msh— .
, tution is to s('vk to realize his or her-maximum potential as an -~ -
S effectverscholar and teacher, In addition, th faculty member has v
Hespom‘slblhl\ to particippte in the day-totday « ﬂ)pemtmn “of the [ B
» //Lmvel 'sity, \mon;ﬁ the faculty member's,gyheral responsibilities to
the umvwml_\__'th(' following ma’\vbe particularly noted:

' . Y

e

KA

1. When (-?;mult'\ member aets or spéaks as a private person, he
or shed sHould make clear that his actions nnd utggrances are
v entirely his own angl not those (1f the umvel sity, /
: | ' s
. 2 The fdcult\ member mnstvnevm attempt to exploit his or_Dgr _ .
standing within the umvemtv for private or personal gain-Fhe -
fucult\ m(‘ml er may, on .1pp10prnte oceasions, cnto lns or. hvr

'dom. Rccognmn;_, the impox't:
tion, the, facplty memmber gbserves the l'egnla'tions'
versity. but .in no wiy abdicates his or her right/tc

" reform those lez_,uldht\ms By any .lpproprmtc or

A Fulext providod by eric [ \, . . 4- . L . //




C IR Y
' vemty plomoleh 40:1(1cmlc freédom. and the g 1_,0'11&; of the~insti-
’ -« tution. Each faculty member, should take part in_hig,institu- - .
tion’s decision- makm;,, px ocesses to the best of ,hls or. lier abil- _ ' )
ity and should accept a falt, share- of the far,ulty S; responsvlnht{/
fm fts day -to- dal opcn 'mon R .o ' V*‘,. N

«
- ?.

, 6. Dmmg} pcnods of- dlstmbance or hlgh‘ tcuslom on campus,”
SR fﬁc il Y menﬂ)gstOUId take le'wonable step‘z to, plevent "acts 'oi \
T v101(§nce and t01educe tcnsmn <L

S - . . B ' o - P

ts of - (hlb statement zmd othe1 institu- . o
B4\ . tibnal reguldtions, @ faculty Thember detefinings the amout and’ &
. . '\ - &h’tmctex of ‘the wdrk and other outsi: Bﬁctlwxles he or she pur-.
VU  '~ ¥ sups’ with_due. regard, to *his or ‘her pammoun\aaf)“onsn bilities - -
i within the pniversity and primary loyaltle goit. e CR

) T e . Lo
v’," ‘{ - “ - '  _.” ’\\\\%\\;~, N
L . D » . _— o ;\@ﬁ.gw;d

otk ! v

-.\Q‘ . -

) \\: 7x Sub;ect ter the require

13
0ye)

or g'unzie and join polmcavl or other qssocmtlons, %onvcnc and con-

" duct ph)),hc meetings-and pubhcme ‘his. or her opitiion, on polttlcal

“and soc;ml issues: However; in exercising s these rights, the facultv gk
memwbe% must mike it clear that he or she does not speak fof the " )
mnverslty, hut §1mply_ as an 1~pdww1dnal The faculty member- does e

nghts ﬁ%nd obhgatmns of any  citizen.. These mclude fhe nght to / '

e

e T “not use the: cla551 onm ﬂtn bolhcwg@uppmt for pcnsoml views (mdw
¥ opmlons L et T K
A Because wcademmc fleedom has ' adntlonallyﬂucluded thc fag 1- R
SR~ ty member’s full. freedom as. 4 citizen; most f’lcu\lty ‘membersifce
' T - no insoluble conflicts between the -elaims of Politics 9001"11 ae-, i

\/ " tion, and conscience, on the (§ne hzmd,dand the clan@ g (md\expec-
M- ‘tations-of .their sﬁudents colleagues; and institutior ﬁn the: othen.. =

©o. . JE such confhctmbecomc-acutc, and the chufltv %mbel s atten- -
o ) “tioh to” “his or her obhgahons as ‘a eitizen and moxal‘aé,ent pre- ~ -,
v , clades the fulfillment of substantial academié obligations; the re-- = - .*° -
R sponsxbllmty of that (,hOlCC cannot . be escaped but the faculty” .
-« - " member should either reqiiest -a le'wc of absencc QL 1c91gn his or - -,
;' ‘o'w ¢ her acadermc posnhqn LT A - o '7“
>, ‘.‘Q - c N __.' & " T "'v"*
Affarmattw Actwn s o - L ]
%,\‘ : As an equa'l oppm tunity em_plovel, 'lhc UmVemtv of IQ\Vd ] pohc\ugs -

Q . . . . . : AR \lm s - L

-
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— Couplmg a dedlc'vtlon'to affirmative action w1th awareness of
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to recruit, appoint and prompte all faculty and staff without 1eigu'd“fo-

“‘motions are inclu

‘race, ¢olor, religion, age; disability, sex or national origin. All personnel

. actions such as re $1u1tment selection, compensation, benefits and pro-

- m(z’ldemn@ahty/ approved bv the Board of Regents.

. ..

ed inthe University’s (;qual employn
ity policies and Affirmative Action Program. - .

The University 'of Iowa’s position regarding the appojntment of fac- -
* . ulty and staff has alwa.ys been to appoint the pers

est- quwllfled for
the ‘position. Affirmative action does not change/th appeintment and~
tenure policy as:outlingd in’ the following stdtement on tenure“and
*+ Ag, affirmative action .;md tenure funétion at The University of
N Iow'i théy are completely compatible concepts. Both seek to as- .
suré the '1cqulsltion and retention of .those who are most quiNj
In the ¢1p1)01ntment process, affirmative action operates to a¥ ure.
that the most qu'l]lfled available pelson is- 1dent1f1ed d_js
fered the oppmtumtv to-join the faculty’ “and after initial appomt-
ment, it assures that in makmg tequre and salary decisions;-i
relevant COnSldelatIQHS such as race and sex L)WV role.. s
 Prior to the initiation of the afflrmatlve actioaprogram, the tra-
dlthna‘I\PIOCeS\ of 1dent1fymg the nidst- qu’lhfned person- for an
available posm’on was somewhat limited in scope and, thus, the
pool from which' the most "qualified person was drawn was rel’l— 0
tively harrow. Under the: present affirmative *action program, all
1)0ﬁ1t10ns are adveltls‘e twidely aud divect inquiries are made, of
many more persons, than in the past. ‘With ‘the - ‘expdnded semch
‘the pool from which to draw'has been .broadened substantially.
The goal of the selection, process has rem ained unchanged—to select
the most qualified from among(those avgilable. With a broader
‘pool from whiich to dyaw, the Unfversity dan be more confident
*+“that the person tiuly most qualified has besn identified. As af- -
3fumat1ve aetfon and tenure function at The Ugiversity of Towa,
- not onlv are the two compatnble thev complem 1t each other in
: ssuuw g a quahty faculty.. . :
Only if fh\Umversnty s tenure system becomes f1 ozen—either by
~ the imposition ‘of quotas on the percentage of pelSOI’} 'who' may
acquue tenure. or by 1estrlctmg access to the tenure rank because °
- substantially all faculty members have tenure—is tenure mbom~
L _patible with affnrmatlvo acfion: If either quoetas are establist d'or
tenurmg in ‘ocours, access and upward mobility, become 1%- .
‘sible or extremely dlfflcult, and in such a sntuatlom, affll'm'ltl e
action is stymied and vitality lost. " -

Lt S N - i
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number- of persons appomtecl to pxobfltlomry (tenure lfldder)
‘ posntlons ‘and’ firm quality control in the process of tenure de-
N cision-making, the University sees no, danger of unduly restrict-
L mg access to tenured positiens to the extent that would. .ubvert its
Y- .. affirmative. actlon program. Any’ quota system restnctmg qccess to
. tenure by est’tbhshmg maximum percentages of tenured-faculty
. .members .candnly function to the -detriment of the University’s .
vitality and to its affirmative.action program. Those who qualify, -
. and are needed must be rewarded: or initiative will be destroyed.
v L - Access. to tenured ranks must ‘remain’ open to those who qualify , .
=" or women and minority groip members without tenure will be de- ¢ *
... . terred from joining The Umvemty of Towa faculty. With-an’ open
: - systern—and we are: persuaded that ‘it can remain- open-—v1t'11|ty R
*o+ will remain “md affirmative action '1ccomphshed : '

o 'Tenure and Academu, ‘Vttahty

Tenure Policy. . In 1974 the Bpard of Regents approved the follow”x%
statement submitted to if jointly by the Facﬂlty Senate 'md the Uni*
versity 'ldmmlstratlorx :
. . L e
_The basic assumptions on Wthh The Uhiversity of Towa pro-
poses 'to function over the next several years ares First, terure will
continue as a cornerstone of the Umversntys reI’ltlonsh /w1th
f'lculty members. Téhure is not only consistent with académic .vi-
tality but essential to it. Second; cons;stent with_the Umvers1tys
- educational needs and as permitted by its resources, faculty mem-;
» ' befs in’probationary status will be given the opportunity to acquite:
' e lenure if theirsperformance merits. ténure. NS system of tenure o .
otas 1s contempl'lted, Third, thé Um‘velsl%must provide mech-

LY

o

a\‘isms by whlch a varied grdup of new faculty members come to
. thg Wiversity so. that the institution ay ¢ tinuously revitalize *
LS elf. Fourth, the Utiiversity will retain the lexibilify to adjust-
e _its ‘educational p ograms to meet the changing, needs of students *
T , and: socnety/ and to take intor account '1dvances in the world’s
// ' * knowlg ge base. In the process of m’lkmg such qd]ustments every
‘effo *will be made to pl'm well in advance 'md\the f’lculty will
- pl'ly a major role in defining institutional needs in “the process of
- // -+ departmental, collegnte and University decnsnon—makmg :
: ~ Tenure is not a'very well understdod concept. If a univer$ity-is . .
to perform its fuiction effectively, it is essential that faculty mem-
L belS in their te’tchmg and research feel free to express new ldeas
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and diver gent wewPomts I n thc proces‘s of teachm;> y and 1esea1qh /3‘,

‘accepted “truths”. often:must be challenged and questioned. A geod‘ °
um\/ersuy must create an atmosphere Wthh in -a” positive wa
encourages faculty members to CXpress. new- ‘ideag and dweugent
viewpoints and to make inquiries unbounded, by present: norms Cr
Such gin atmosphcne cuneﬁ'ﬂv ‘éxists at the Umversuy of! Iowa, P

.
-

and tenure Ha§ cou‘tnbuted substanmlly to the creation 0 Ahig

: ahposphele and to its continuatice. Put simply, free mqun,‘yoand'f

expression are essential te the maintenance of excellenge; terure..: -

“is essential to free inquiry and expression; the UmVermt of Towh 3

consistent goal is excéllence; the tenure system must continue'if;’ the' iE

University is to recruit and ma.mt'un a chstmgmshed faculty. Whﬂd ‘

tenure would be an integral part of the University’s 1el’1t10nship"jv,i'

* with the faculty withqut regard to the competitive situation, it also,
Tis impolt'mt to nate that.the -outstanding universities throughout‘
thc country have-teniire systems and that the Umversu:y of Towa's "
* competitive position as ‘it-attempts to recruit and' to retain out-,
stqndmg acuity members would be d'lm’lged beyond 1ep'm if -
tenme wené abandoned or serjously. wegkcned -

e

‘Probationary Faculby: Ordm'mly thc mnks of Inslructm \and AbSlSt'lnt s

Professor- are non- tenured appomtments o'urymg plob'monalv status.”

/"' L.

.v' _.(

' Instructor. The rank of* Inshucfm is. genemlly reserved-for those 1nd1-
. viduals who are quahfled for.the rank .of Assjstant Professor: except: for- .
completlon of the doctorate or the equivalent terminal -degree for the -

* -area. The rank of Instructor ' should only be granted to persons who

are expectcd to be advanced to Assistant Professor as.soon -as they

have -completed the tgrminal degreé. Completiop of the terminal de- o

. ghee will ordjnarily résult in unmedlate plomothil to the rank of As-

sistant Professor. Appomtmeﬂt at the, 1ank of Instructor shal] not ex-
~ ceed three years. Failure to complete the doctcnate or its. eq1|1v'11ent~
: wﬂ] normally result in termination -at the end of three veam Tenme

may not be granted at the rank of Instructor. —. - »

. Advanced Univétsity of Towa gmduate students and other mdlwd-
+uals without completed qualifications should be appointed as' teaching

assistants; assistants in instruction, or temporary. instructors dependmg

upon qu’lllﬁc’ltrons Temporary mstructorshlpb should be one-year ap-

. pointments, witht a maximum of two yeaxs in r'mk

o Aflstant ]Professoxj The'mnk of Ass;stant Professor wnll be assigned

hold promlse of scholarly productivity, supported by pubhcqnons or

»

G

' to those mdmduala who (1) hold promise of ability as teachers, (2)
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the equiv( lent, and (3) hold tlfe doctorate or the equ'llent termmal L
/ the area, The term of appointment is typically three years,~ .
be for a shorter period of time if recommended by
v '11 executive officer and the dean of ‘the college.
,/ ~Appoin; ents at the rank of Assistant. meessox shall .ordinarily not
- X exceed a fotal of seven years. Staff inembers not to be promoted at the *
' iy years in rank will be given a one-year terminal appomtment .
Is who have been promoted from Instructor to Assistant * .
‘ at this University shall not- exceed a 'total of seven years in ~
FE ‘both ranks regardless of the time s,pent as an- Instructor. Individuals
e who havg held non-tenured, full-time faculty ‘positions at other insti-
tutions o hlghex education ordmarxly shall not exceed a combined 'to-
L tal of sefen yéars in a non-tenured-rank at this University and the
other insfitutions of higher education. However, individials' with more
than three years, of full-time,. non-tenured service at another institution
‘ _may agrde-in. ertmg, to non-tenured status of up to four years at this
L Umveisx y even though the tOt"ll non-tenured service' WOuld then ex-

‘.

R -0, ;mmedm elx. L ) e , ._;) » . \ :
I'enured Facult‘y Ord;n§\y the ranks of Assocmte Professo%‘ %md Rro-_
« fesdor 'are tenured 1aakgHowever, initial appoirtments to, these ranks o

, “offered to.those 1ot on the f'multy of The Umversxty of Iotvafshould \
« . yhenever possible, be made. as.probationary appointments for thre¢
' years. If the three-year appomtment “will result-in an mdxvxdual acs
‘ ‘cpimulating more than seven yeais in full-time probationary status at
this and other institutions of higher education, the mdméml niust

o .  ;agreein writing to the three-year npn-tenured appointment.

e * "When a potential facWty. membér holds a tenured -rank at- ‘another -
' ‘university, an initial appointment with tenure may be made. In cases
where a potential faculty member has not had previous academic ex-
perience, but on the grounds of dxstmguxshed\ professorial or other
nonacqdemic sérvice merits the rank, of Associate Professor or Profés-
sor, the initial appotstment should be for three years or less. Recogni-
tion is-given to the fact thatsthree years may not be enough time:to
establish a record of teaching and scholarship sufficient to grant ten-

: ure. Accordingly, réapjpeintments wrthout*tenure at the Associate Pro- W
N " fessor and Professor r'lnks may be. @ven prowded &l:he total probatmn- v
, ' Q .o &y
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dly period at this Umvelsxty does not exceed six years. If the dec;sxon
is to withhold tenure after an evaluation in the fifth year of proba-
tionary service at this Umverslty as Associate: Professor or Professor,
the faculty member should be. gwen a one-year telmmal extension of

_ appointment.

Under cexceptional circumstances, temne may be -granted: by ex-
plicit action at the rank of Assistant Professor, but such cases should'.
be rare."Norn: 1lly. a decision should bie made at the end ‘of six years

of, servicé at this Uriiversity, or eatlier, either to recommend promo-

‘tion and tenure or 6" “recommend ) one-yeat: appomtment with_ ex-

_ in wiiting in accordance with "hey’ followmg stﬂndqrds

phcil notice of nonxenewa\r\\ fe

pomtment or of mtentlon ot to lecdmmend reappomtment qfter a

- stated period of a probationary appointment has expired, will be given =

Ay

1. Not later than Mdl'(,h 1 of the first academic vem of service, iF the
appointment expires at the end of that year, or, if a one-year ap-
pointment terminates during an academic year, 4t least-three- months
.in advance of its telmumtlon
ﬂ :
2. Not later than Dccemwl)el 15 of the second dcademlc yem of sefvice
! if the appointment expires at the end of that year, or, if an initial |
two-ye’tr apy ointment terminates durmg an acad’em,lc year, at le’lst
six months in" adv*mce of its telmlmtlon

R . \
; A

‘-»}

~ ‘3 At least twe]ve months before thc expiration of an appomtment

Assoc:ate Professor.

[t

ERIC

Qualifications (md ;
. conditions of tenure and pr

v

.after two Or more vears m the mstltutlon a

3

Pr\i 0 a and Ten&re Cnté ja . \_ ’ o . ‘.'.

sor and Pr ofessm are as follow.

‘”: A- ¢ . “w . ’ ’

L N <

" 1. Acknowledged record of te’lchifngj success mcludmg a reom'd of
suctessful udm'ectnon of the work of doctor'vl candldqtes, where ap
phcable o . i

N
g Established lecmtl in ploduetive scholarshnp Guppmtted by sub--
"~ stantial publication ot

X,

b
v

ion F, the r'mks of As\socmte Profes- N

w




prdfessloml nature may be u)nsldeled an equV'llent of this quali-
i« fication. :

[ 3. C'lndid'ltﬁ must have shown such capacity that he or she may l)é

|
jered mdlely as a reward for long, acceptql)lc service.

/ e . ' ) I . ’
P ofessor. B ' "
I. Acknowledged record of teachmg success mcludmg a record of suc-
cessful direction of the wonk of doct01a1 candidates, whele apph-
-# cable. ' ‘ '

2. Established 1ecordn in- ploductlve schohrshlp mpporled by s'ub

stantial pubhc'ltmn or the cqmv‘dent Onglml or creative work of

a plofcsslonal nature may be consldeled an eqmv"llent of thls quali-

[ gv‘cpecthl to attain full professorship. The rank will not be consid- |

. - . fication. - S . : -

1 ) - 3. Unmistakable cvidence of recognition by peers at the national level.

! . . 1 - . ) .

. v . ' . \ . . . - } s
. Evaluation. Fom‘ aspects are i»nvolv’ed. - . A T

..~ Evadluation of T eaching. {The fnst step in plomotlon uvnd tenmc deci- .

snon-m'lkmg is an cvaluation of teaching effectiveness. Only after an
affirmative ]udg,mcnt as to effectiveness has been made can serious
conmdemhon be given to an evaluation of schol'mshlp and, of profes-

‘sional service. Unless a determination, is m’ldc "that the c'mdldnte is -

an’ effective teacher—whethér at the, dep'utmenl"ll or interdisciplinary
level—nelther I{;(nmle nor plomotlon will be granted. Thus it is vital
that information. concerning teflchlwng effectiveness be mclmded as part
E of the evﬂmhon The University has 1&()pted the Eobl\lowmg statement
' concerning the evaluation of teqchmg as recommended. by -the Um-

\ versity Councnl onT eachmg,

; o
! Feachmd In all odumtmlml prog_,mms of thc Umvemty’ detailed
‘ and swbstfmtml evidenec:ofeffective teaching should be included
‘ . in recommendations for an individual's promotion. Evidente
o should Be drawn from hoth faculty and students. Faculty should
: ' be asked to evaluate the Ob]ectlvcs, methods, and m'ltcrlwls of
‘courses that have been designed and taught by the individudl:
. Students should be asked to evaluate the in-class pelform'moe of :
| the individual. Evaluations of teaching effectivefiess should also '
‘ be drawn from faculty who have taught with the individual or
: have frequentlv observed classes t’lught h the individual, Wher-
\

.’
Aruitoxt provided by Eic: H
- -

13 N . : LY

.



ever possvble and appropriatc, evaluatwns should also include evi-
.+ dence gencerning thé performance of students taught by the indi-
.. vidusl. Contributions to teaching that extend beyond couxses and
_ students taught by the mdmduaHhﬁuTﬁI also be taken into con- _
s sideration. Faculty members, for example, influence teaching be-
" yond their classroom by- designing courses and programs, or by .
wut‘mg and publishing textbooks. Evidence of this kind should be o
used in- evaluating teaching: Finally, faculty membels influence
: teachmg in less tangible, but no less decisive, ways through coun-
seling students through informal conversations with colleagues
and students. Thxs kind of activity should also be comndm;d in
‘the evaluatlon ofs teachmg_, ‘ > '
Evaluatmn o[ Scholurshtp Aftu an dffmnatwc showing is m }de as to
L tmchmg_, effectiveness, an evaluation’ of scholarly )loductmty be- .
' “comes necessary.. In addition to the record of pubhcahons an evalua-
tion of the pubhcatlons is ‘essential. Reviews of a candidate’s book, if -~
~ available, should he considéred. In the absence of such reviews; and
for artigles, etc., specific’ evaluations by departmental colleagues of
the candidate’s Gcholally work should be conducted. If the candidate’s
field is one in which nq colleaguc has expertise, outside lev1e\'Vs of the
, . published materials are desirable.” : : -
. Judgments about. materials prepared to aid classroom” teachmg_,' v
should be included under.evaluation of teaching. Elementary t(z(y'
books serving. only .as ,t(*aclu‘ng aids -also should be inclu y un
teaching evaluation. Works intended as 2 new synthesis of edge
, or of methodologice in a field and which may serve as advary ed text-
er bboks shoulcﬁ)e c,;valu»ated with scholallv acfivities.

thc admmwtl ative dnd othcn plofgsswnal services't
evaluation of the extent and ‘quality of the sery
be inc¢luded. I}(tcmal service may ‘include w: k f01 plofessmnal or-
ganizations and ‘community, staég and chl
the dlvmscymmssmns of dlffelent units and A i
al gloups no geuelal criteria -
of quahf‘ymg_, vxtcnml service” ¢ formulated. However, collea-
gues in thc flcld and administrAlprs should be able to make and sup-.

- ducitfonal or scholarly value of the ser-
L weeﬁe\nilffd w
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and/or col‘lege hich would be filled by the candidate and the im-

portance of-the contributions the c'mdnd'vte W111 make to filling those -

needs.

Review (md Pro notion Procedures

, The- questnon of promohon and evaluation of faculty . members may be
“’brought up at fany time deemed appropriate. Probationary. facilty
-should be' revieped annually with the*zgsults reported by the" 'tppxo-

\%)rmte collegnat; dean. to the che President for Academic . Affairs-on.
he form provided by that offlce Initiation of the annual review is the

responsibility of the dean and departmental executive officer. It is ex-

pected that the annual review will be performed in consultation. with”

the individual faculty member. All plobfltlon'u y faculty mémbers miist
also:be-reviewed by the appropriate departmental or collegiate ten-
ured Tﬁcml\lty during the third and sixth years of service or ane year

prior to tﬁe termination of the appointment .period when the appoint-

ment or xeigppomtmcnt period is for less than threc- years. Individuals
holding the- rank of Associate Professor with tenure will be reviewed
at least once: every two years by the dean and d‘ép'lrtment'll executive
officer, and by the dep’lrtmenhl faculty holding futil professorial rank

at lpast every seven years. As implied above, promotion. may take place

‘ eawrlu;r if the q‘mlnf:catxons and plomxse of the mdxvndu'll concemed

e warrant such actjon, , e

- A
. In départmentalized- colleges pxomotxon recomntendations originate
with the departmental -executive officer. In non- departmentalized

colleges the xesponsnbllxty lies with the dean. All promotion recommeén-
dations: should be' in consultation with the tenmed departmental. or

ering the promotion of -an-associate professor. The consultation re-
quirément is not meant to preclude the designation of ‘a specml pro-
motion committee for screening evidence for. pxesentatxon to @ larger
faculty body. Although commepts: from quialified persons outside the

department, college or'University are not required, they aré stxonglv.

éncouraged. In cases of joint '1ppomtment one department should be

clearly dcslgnatcd as the ma]m area’in which rank and tenure are

A runtoxt provided by ERic . . . . -

held. It is' this. department’s 1esponsnbxlxty to originate consxdemtxon of

promotion 'md temue And to initiate consuit'lhon with the? second'uy :

- area.

In c'lses whme t)cne are chex than three fflculty members- elxgxble :

“for consultation, the dean or departmental executive officer may em-
"ploy a collegiate ad’ hoc promohon review committee, . In  all _cases

'Y

. collegiate faculty when considering the promotion of an instructor or
assistant- professor;, and with the tenured full professors when consid-

-\
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reasonable evidence of consultation=will be icqﬁil'ed As the promo-
‘tion recommendations move from_the departmental executive officer
'to the dean to the Vice President for Academic Affairs, disagreements
or counter-recornmendations must be communicated in writing. All
“faculty. appointments, -promotlons and tenure decnsnons ‘must be ap‘

" proved by.the. erd of Regen’(s

Part-Time F acultq Members _ ' S :
~On thc recommendation of the Pr csndent and the F acultyrm

‘Board df Regents has adopted the following. policy governing promo-
tion and tenure Tights fox faculty members whose appointment is for
50 percent or more, but less than 100 percent or full time.: The- policy
applies only to those pmt-tlme faculty holdmg the . nank of Ass’l&t’mt
Pnofessor Associate Profesgor or Professor.” - -

. Suth: p'u't -titne faculty members on the tenure track are e*cpq,cted to

. meot the various obhgfttlons of a full-time membei in proportion-to the

perc‘ent'lg,e of the appointment. Administrative’ units of the University
are e*cpected to asslg_]nfdutms and plowde suppolt to part-time facultv
mentberson the sime hasis as to full- tlme faculty members, except plo-
rated in accordance with the percenhge ‘of the appointment. :

" Tenure shall be “awarded to part-time faculty members who are
found to meet ‘University standards for granting tenure, with the per-

formance expectatlons to be identical with those required of full-time -
- faculty membﬁem The length of service of part-time faculty .members
1

will be calculated by adding togethex part-time service. Thus, 12'years

“of 50 percertt service will be deemed the equivalent of. six years of

full-time seyvice; 10 vuns of 60 percent servicc will be deemed the
equlvqlent of six years of full-timegservice; six years. of 75 percent ‘ser-
vice coupled with three years of 50 percent service will be deemed the
equivalent of six ycars of full- time 'service. Faculty service, whkch is
less than 50 percent of full-time service will not be credlted tow'ud
complvhon of a probationary period leading to a tenure decrsnon o

Transfers* from Departments or Colleges -

_Oldmfuvly no f’)@lmlty membper shall be tr'lqsfeued nwnvoluwntarvly flom
_the department in which he or she holds an appointment. The excep-
tions are detailed within: the Umversnty Operations Manual and -in-
clude Univer %ty reorganizations and changes in educational programs
Involusitary transfers:will not be made as a sanction or penalty and.
all rights and privileges: will be retained including r'mk tenure (if *

any ), plomotlon opportumhes and swlary ’ . L e -

Bu. o
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Procedurcs for Appeals ‘

v

In carrymg out its commitment to est'lbhsh and maintain academjc
due Process in the rclationship between facnlty members and the Uni-

/rsxty and among faculty members, detalled pnocedules have been

established by the joint cfforts of the~ Facult*y Senate, the University"

. administration and the Board of Regents for resolving disputes as.they

arise. The procedures:.contemplate formal action only after ol efforts
* to resolve the dispute mformq]ly have failed. The various mechamsmb
available provide for grievances filed by faculty members, charges of

- unfitness broug.,ht by the. University, and charges of. unethical conduét

Aruitoxt provided by Eic:

filed by any membe1 of the University commumty The Judicial Com~

mission, which supervises the procedures, is‘composed of faculty mem-
bers appointed-by-the Faculty Senate. The details of the appeals pro-
cedme are descubed in the University Operations Manual .J
Emplo Jment of Relatwes

Althoug,h no person may supervise dnothen relatéd to her or r-him by
* bleod-ormarriage, .supL_Bg”som may accept positions within the same
dvpmtment orsunit as long'as neithier of the relatives has the authority -
to mako recommendations legmdmg_, the status or salar v of the other.

' 4
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- The Resources of the E

Uifwerszty o

’leachm{.{ |
The’ University expects that all faculty members - will be effectlvc

-~ teachers and plOdllC‘thC scholars, and regards the two as beitig in- -

extricably intertwined. Effective teaching over a lifetime career can-
not be m'untamed in the absence of productive schol'ush1p In the
absence of such. scholarship, ‘the. #xcellent - cLlssxd\ performance of
today is hkelﬁ"to deteriorate with time. While tentre, promotion and
salary dedlsions require an evaluation of hoth teaching tamd produc-
tive SCh()]dlShlp and to. 2 lesser extent: pmfcss:om] service, it shonld
be understood that the issue,of the thty of scho]'u ship is not reached
unless it is found that the facuwltv membe.x is an effective teacher.
The main support of r-*\(cellcnu- in teaching rests ii the sephrate de-
partments and colleges. The forms of teflchmg and“§ystems of evalua®
tion often vary according to-the area of study. University pohc\ re-

“.quires only. that appropriate, substantial evidence of achlevement be

reported. Likewise, each college establishes its own rules governing
most matters of conducting classes, including rules governing student
absences, but University rules do require that students be allowed to . -

" make up examinations missed because of illness, m'mdato‘lv religious’

obligations or other unavoidable cucmmtances or ofhcm]]v excusqblc
University activities. . PR

The Council on Teaching, which is. composed of ught f'lcu]ty mem-
bers, four students and one stiff member, is the general, Igﬁr;:&alsltv /

forum for discussing and recommending Umver51ty-w1de P s on. /

* teaching. In addition, specialized services are’ available on : Umve;r”

sity-wide basis to nmkc teachmg, more effectnve

12:1"
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s+ . University Libraries \
e The libraries are.used extensively for faculty and student research and

contain nearly-1,800,000 volumes housed in the Main Library build-

. libraries’ collectfgja/of books, periodicals' and newspapers, plus about
“ 565,000 uncatalogued - government publications, are located in tHe
Main Library. Geuer?g‘ﬁy,‘al] books, except those that are rare or bé- -

long to Special Collections, are on open shelves. The Special Collec- - -

-, .tions of the libraries are,described in some detail in the University
\ Cdtalog‘ . . . , ~ - ,

Faculty study. carw}mie/"‘availab]e.in"the Main Library and the new

» ~Héalth Sciences-Library, and application for them may be made in
T . the respéctive administrdtive offices. The Main Library and all de-
partmtental libraries operate book reserves; both the Main Library and

the Education-Psychology Library ‘make book reserve'rooms available

: /t?) students’ and faculty. The Main Library also provides an Inter-

on loan or.iif facsimile on microfilm from pfﬁer major libraries in the
United States. Most library materials may be copied for a small charge.
Faculty members are invitgd to join the Friends of the University of

.-

w3 - - lewa Libraries, an organization formed to.encourage the development ~ - °

of collections of rare books and nianuscripts. The Friends‘s’ponsor--an«

- annual spring dinner and publish @ newsletter as well asa semi-... "
annual journal, Books at Iowa, which features articles about notable - -

materials in the libraries of The University of Towa. ..
Major depﬁrtmental an_d.professigndr collections are maiitained in.
many fields. The Education-Psychélogy Library:contains 103,000 vol-
~umes and the Health Scienggs‘f.ibrary, 1285000 volumes." Other special
libraries are those in Art; Botany, Chemistry, Business Administration,
Geology, Engineeripg; Mathematics, Music, Physics and Zoology. In -
~ addition there jsthe Law Library of approximately 212,000 volumes. -
These librgeies may be located by reference to the University tele-
1)hQn;dﬁ£tory. ' S o 7 -
In addition td®he University. Libraries, the collections of the Towa
State Historical Society, the Herbert Hoover presidential library, the
“Territorial-State rare hook.library, and the lowa City. Public Library
are available to faculty members. The Univer ity Library is a founding
member of the Center for Research Librarief, a voluntary association
~ of research libraries from coast to coast. The Center supports and sup-
/. . plements the local collections in the area (f acquisi‘tions‘a\md accessi-
bility to resourcés for which demand does not justify a separate collec-
tion in each of the participating institutions. Access to these collections

- can be arranged by the Main Library for interested faculty.
. . ’ 'y . LR i
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ing and in 13 qoﬂegiate and departmentaf libraries. ‘About half of the °

s . Library Loan Office to help faculty members obtain materials, either
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Computer C enler , - e

Ve

. The Center includes a computer-assisted instruction labontonv which
“provides support for research on the instructional uses of computers.
For'more information see below under “Scholarship.”

Audtouwut)l Cente — e _
_The Center assists in the rmplovemeht of lc‘achmg, through the effec-
ffnve use of &¢ducational media. Staff members can help with the phn-

' mng designing and producing of learping systems, facilities and med-
ia, An cxtensive arrav of audiovisnal equipment is available at no
“char ge, although « nominal charge is required for. off-campus equip-
ment and projectionist service. The Center maintaing a media library
of films, tapes, Fllmstrnps, slides, dns‘c 1ecoxdmgs and overhead trans-
parencics,

e
: .

tion, ,dcvelopmv . sconn[., nnd mm]vsxs of classmpm e‘mmnmtlons

sistance in duplicating questionnaites for* use jn the cvaluation fof |

courses, cuny(u]a and teaching is also available, The office also fd-

ministers many national standardized tests and pssists in mtelpm ng
and usm;_,y(isults fromsuch tests ' . o L
, I . S o . " .‘
Offwe of F (tczhtws Pl(mnmg, s and Utilization /

* The office asslgns space in Univeisity buildings and" mantfzfms the
University master calendar for the sclieduling of -events. Paculty mem-
bers 1eq#n'm;_, special room assignmerits or \Vlshmg to s 1edulc specml

‘ ('vents should call this office. =~ . :

Stuclent F mancml Aids o r ST

M'm\' students are employed part /tifne by th(; Umvemt\' thr Oyﬁgﬁ thc
Studenl Tinancial Aids-Office. Student’ per: sonnel -are emp] yed each

'vear to assist dep’utments or mdnvndml _professors. with, various pro-
]euts and work., - - . Ly S

) "’)26 e .
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- Commttee on’ llnstztuuonal Coopemtwn » —

The CIC; an organization of the - Blg Tén un;versmes and the Nn- -
versity of Cliicago, encourages. voluntary .cooperation in higher educa- .+~
"~ tion. Among its major activities are a Traveling Scholar Program, en-

~ 4 abhng graduaté students to cross institutional lines for short-term work ~
" "N~ . at member universities; forelgn language programs; and a variety of .
! 1nteldlsc1phnafy programs such as those in biometeorology, sacial sci- N

-1 - énce edltcatlon environmeéntal hg:llth,,pl ehistoric human ecology, and -
. ’\m ustrial 'lncT technical .education, P Panels on Faculty Evaluation and:,
' Reséarch and Development. of Instmctmnal Résources, plomote tﬂg

sharing of programs and ideas and encourage cooperatlve activities
o am0ng member 1nst1tut10ns e o

N

Other Servwes' (md F aczlztws

L Many other te'lchmg s\v ces and facilities ave €
v University. These include th following: AM rad10 _tatiOn .WSUI
o and FM station KSUI, plov;%ing educatlonal bloadca ting _ service- .
. and” edipment for faculty “members; the Registrar, assistig fac/  °
ulty members in problems of 1ecmd-kcep1-ng for students;. University
- Counseling ‘Service, tounseling . with faculty 1 members relative to- per-
sonal growth and development of students; Speclal Snpport Services,” /-
’ offelmg dssistance in w01kmg with students havmg educational difficul-
ties assocmted w1th mu]orrty‘ or deplesscd economic status;. and Qffice-" -
of Intematronal Edyeation, providing assistance in mte1mt10nal stud- -
x,gs and educational exchanges. Croés-depaltmental agencles foster co-
opérative te'lchmg ‘efforts in’ copr ecnon with ‘study’ proglams mvolv-
., ingmore than grie departmenpt ot college. :
v " The UanelSItY§ Oakdale. Ca{npus is“devoted pumarlw]y to health re-
- - - +ated treatment and research facilitiés; The Macbride Field Campus is -~
L “close by and is-devoted to study and recreation in a.natural setting. o
L . " The University also maintains the Lakeside Labomtmy at-Lake Oko- " -
i boji in northwest fowa, where summer instructional and gese'vrch pro- 1
L ]ecte are car l'lCd in the ])10]oglc"d sciemces.

’

Schola;sth R e L ; TS
e - * e ]
U As a major center f01 research, the Ul]lVLlSl\ty emphasrzesﬁ?e sehol'uly ; @

produchwty of the faculty. The office of the Vice President for Edi- |
cational Deve]o ment and: Resealch"has been deSngnated as a_ central

T Offlce to coordmate the ‘many . rdsearch commltm@ats of the institu® 2 = . ]

" tigh."This- office is dosely associated withi°the Graduate Ci llege be~ '

o C'g\:‘se of the al]-Umvelsx v charactél oﬁ the Col]ege and thig

4'4
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' nectlon betW('cn g aduatu I)lO’[_,ltllTlS and research and- mewtnve activ- ¢

ity. For similai reasons, much of the planring of the development of
* ‘the University takes place in this office. <

The Usiiver sity Research Council, which is composed of ten faculty
members named by the Ficulty Senate, two post-haccalaureate stu-
dents and one staff member; is 1esponsxb]e for advising in the formu-
lation, review and appllcatlon of policy and gmdcllwnes for University

* résearcfizand its funding. Tt also prowdes a forum to which faculty

and_ students may refer questions and- 1ecommcnd'1t10ns concerning
Umvcnsnt\ rescarch p()hcwsmnd procedures. -

)

" F acultq Iieuelopmenlal As'sz{_)nments

. Sustained time for $pecial projects is essential for maintaining faculty
vitality. Thesc projects all relate to the educational mission of the Uni-
- versity and entail research, ‘course development, additional study and
preparation in new or. different fields of value to the University. An
asslgnment of time for such a plo]ect emables the faculty member both-
.. to improve mdwnduftllv 'md to qehlevé mstltutloml cducqhonal ob
]cctlves _ : ' : . .
The Developmental Asslgnment Ploglam is dcsug,ned to encoulage
. academic vitality by 1)1ov1d1ng a period of sustained time for specaal

;\ "
plO]eCtS free fromr classroom teacking: gnd. preparation, student’ ad- -

vising, thesis direction, participation in qulpfculum\'lﬁmmg\'md de-
p‘utmentfll service on &dmlmstmtlve committees,.

All megul'u faculty members-who have, comple“’lx?d five ye'us of sers.

-~ viee are eligible td apply for faculty develj)me\ltal assigamerits | 0\oneﬂ -

Q@

“ semester at-full salary, Applications normally willmot be considered if
less than ten scmestels\h'we elapsed between the semester 1equested ‘
and the 'appllc'mt& plev1ous Umvelsltyufunded development'ﬂ‘ asmgn- . " -
ment. To allow for needed flexibility, ewcptlons to these, two. criteria '
may be made under speglal circumstances. The time- penods are norms

* which do not imply mechanical '1pp10v'11 or- dlsapplov'vl of applica-
‘tions. A oné-semestet. assignment may_ be extended to one year-if the

clplent receives su‘Rplememtn] external fundmg

In -addition to.'the regular sempester assignment, the D((velopmentfll
Asmgnment ngnm includes summer fel\low%a for 1§sealch ‘eouise
"developnient, or: related: projects-for the 1mprovement of \te’tchmg All
degular f’lcult} m\bels are_eligible to.apply “for ‘summer develop- -
mental.. qssngnments biit-in conmde\ g '1pphc'1t10ns for swmmer re-
. search assignments, plcference will bel%wen to junjor: ,f,:‘lculty member

© Tt is expected ,tha_t 'developm'ent %

' on the teaching Fif
Iege- leen th‘

Yy
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.on the basis of the mlrmslc scholarly, educatuma] or cuigicular value
of the proposed project. 'Consideration will also be g given t the previ-

ous scholally achlevements of the appllqﬁlwnt The Dcve]op : nt'll As--

Any faculty member accepting a e&ular semestel dcvelopmcnt'll ay-
signment shall agrée; in qccmdzmcd\OWth the Towa Co‘de to return t&
teacliing duties for-at least twe' semestefs of full-time teachmg aftet
completion of the developmenta] assignment. Fusther informatipn

- about this program may be obtained from depar tmental executive of-:

ficers, collegiate deans, or the offjce of ;he Vice President f01 Ac’lde nic
Affairs. . o S :

. T 7 PO )
/ . . Ll- : -

/ . . - ) ). { " !, ‘r A_:z." ) ‘g

Other Research ‘S'upport Each dep’lrtment ‘has ‘budgeted funs Fox
faculty research and scholarly.woik, which include support for re-

- search miaterials, supplies, clerical assistance and travel, and for hon-_

oraria and expenses vmtmg lecturers. In addltlon 'the Graduate Col-

- lege may ‘allocate fun;s to faculty members for special projects mot™
included. in regular dej artmental budgets and for research “assistant-

ships for graduate studénts axdmg faculty membels with research pro-

jects. Applications for Funds for special projects should be addressed .

* to the Vice President for Educational Development and Resedkch and
“should give the title,: scope artd charactex of the research project; plan '
~ of work; expected results; ©probable time of completlen or pubhc'l-

tion; and specific amount and use of funds requested.

In ‘addition to this diredl
Pmesndent for Educational De
esigned to asjist faculty members in-
acqummg utsndc leseflrch glants Sf{%n%ciund tions. and govemmental

o -

. R
formatmn‘\t lese'uch glants, and applicgti
grants from goverimes rl«ﬁéugemcie,s. :

-Faculty should seek assistance from t
t‘he office of the Vlee Presncknt for Educ

:C

, that - the total coqts ate de&elm‘ir : ;aefore decxdmg Wh'lt su\ppmt m.j

needed from the supportmg' ;
channéled. from the dep’ut
dezm, the Busmess thee g

Completed apphcahom\must bé

upport of research, the offlce of the Vice
elopment. -and Research. provides a va- -

S



t’nbna,l Development and Resemch A form,” Summ’lry Data: Applica-
tion for Gifts, Grants, and Contracts,” {s available in’ departmental of-
fices ‘and accompanies the application through.ifs' University routing.
Additional information may be fourd in the Umvemtv Operatmn.s
. Manual Scctlom I11. - ’ N :
N L oI

Conflu,t of Interest

- : )

‘The Umvus‘nty has filed an-assurance with the ‘U.S. Offlce of Smence
. and Technology. that it has éstablished formal procedures, to imple-
NP ment theé lecommendahom; of the joint statement of the Council of"

[ “ the American Association /of University Professors and the American

- Council on Education, “Qn Preventing Conflicts of Interest in Govern-

mcnt~Spomored Research at Universities.” The statément is available
at the office .of the'Vice Plesldent for Educational Development and
.- Research. In line with this pohcy, faculty members engaged in- out-
sldc consulting -activities—including membership on revigw pqnels~
for either governmental or-private agencies are required to write a
letter to their departmental executive officers fo: forwarding to the -
VICG Plesldcnt for Educational Development' and’ Research, outlifiing «
the nature of the consultmg_, activity and the amQunt of time dcvoted

\to it. : i . : :

-

Resem'ch Support F aczhtws

-Printing, P¥ otograph y, Graphto.s These three facilities, ayamlable on a

fee basis, cah be of great value to research projects. Publications.and

~ Rrinting Service may be. utilized for printing research project mate-

rials;. Photogr aphlc Service and the Motion Picture Production unit will-

take and process photographs and film for.all purposes. Graphic Arts

will assist in graphic presentation’ of research results, plepamtlon of L
- charts, glaphs and dlaglams and othe1 d,laftmg services. .

W Daté Pmoessmgj Admmlstmhve Data Plocessmg Service p10v1des ac-
countmg, and mail processing services on a fee basis to f’lculty mem-
bel st (?ce U mvelsmty Opemtwns Manual.) - »

C@m/puber “Center. The role of the Co'mputel Center is to provide
. " lar ge-scale, general- purpose compwtmg facilities to all faculty membeérs
v and students.of the University for instructiori arid research- purposes.

. The staff of th& Cepter numbers -about 65 people, dedicated-to pro-
- viding stable and respensive computer sefvice to its commumty of
" users. Usersﬁ%ﬁhave qccess to computel and olnter'lchve texmmals 24

Ha . - o Y . « T . B
0 o

N
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slot for] 6t 45 s o
houls daxly,,exc pt fm 12, hours of schiediled down t‘me per week..

Keypunches are available to any uset~24'hours a day, seven days d

. 'week. The Center mainthins a computer library, publishes regulat re--

/ ports and memoranda regarding Center services, and makes 'wgilab]e
a User's Guide for investigators nequlring com\mtel ‘assistance in their

- research. In addition, the Center ‘maintains an audjo-visual instruc-
tional faeility and sponsors short cqurses in computer utilization and
programmmg to D.Ssxst in plcparmg pr()]ects for computer {m'),lysls

The main computer m use i an IBM%ystem 360¢M0de1 65, with a

large variety of periphieral equipment attached (c'ud readers, print-

“ers, tape drives, disk drives, plotters, terminals, etc.). In addition, the

services of sevéral Hewlett-Packard 2000F time- -sharing systems are
available through terminals placed in a number of locations through-
out the > campus, and a Computer-Assisted Instruction Laboratory, lo--

eated in Lmdqmst Ceqtel and equipped with another FIP2000F sys- >
telg and telmmals, is available for 1esearch an%development in in- . .

structional computm;, .
- .The UCC also hosts ‘a Regxom] Computel Cénter, consisting of JS
colleges and sccondmv school districts jn Iowa and Illinois, and has a
link to the Computation Center at Iowa State Upiversity and the Uni-
. vomty of Nor them Iowa for the sharing of spocnahzcd computer wonk
T o i R _J

-
.
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Research’ Regulatwns o L -

Supplementary Faculti J Activities and Extra Compensatio-mThL time ¥
of a full-time membet-of the faculty is expected to be devoted pri- |

manly to' the Functions of the ‘University, mcludmg teachmg, re-
search, administratiye services and .public services directly related to
-the work of the Umvcxslty It is understood, however, that to a lish-
yo-ited extent the.acceptance of an oppqrtumty 'to serve-as consultant te a

private firm or to a ;_,ovel un\flhﬂ or ofhg,l agenicy; or to engage in the -
 privatc ‘practice of a professivn, may no}\l\telfelc with the propey -.

performancé of the faculty menther’s duties~but may indeed con-
tribute to plOfCSSlOl]al development and thus inctease the membm s,

value to the University, The condmpns under whnch h such- -opper tuni-
" ties can be accepted-arcoutlined i the’ Ufnvelslty Op@mtzons Manual

e Self Identifit,aii'on Thmoa‘gh Use of Umuerszj 1 Name’ Umvemty faculf o

ty; staff members or employees may, aeting in their capacities as idi-

. wdu'ﬂs\u‘,e the name of the Umvels1ty for self‘idenhflcatlon purposes
; befoxe thé\gencr'xl pwbhc plowded ftﬁc condlt’i:’

L
S

e L . e e
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Resedsch on Human Subjects. Faculty membcls awpplymg t() research’
funds from the Depdrtmemt of Hcalth Edueation and Welfare (HEW)
to suppmt investigations involving human subjects are required to fol- .
low a review procedure for such: projects. This procedure ensures an .
, independent determination of the rights and welfare of the individual
. . or individuals involved, of the appr opnateness of the methods used to u
secure informed (,Onscnt and of the piSks and poteutml benefits of the - - -
mnvestigation. A review of such projects miist be made bv an appropri- C el
‘ate comrhittee of the mveshgators assotiates who have no vested in-
™ terest in the spemflc project involved: In‘addition, the Umver51ty is re-
© quired to keep records. of grpup reviews and. decisions on the use df -
human sub]ects atd evidence of informed consent. Faculty members
applying for HEW financial support should consult with the deans of
the col]eges of Med1cme and Dentistry (for faculties of, those colleges - -
 and those in certain specified health-related areas) or the Vice Presi- ,
.., dent for Educational Development and Research (for the balance of
'thc faculty) to abtain review prior to submission ;of research propos-
als. University pr ocedme 1'5‘ det'uled m}]e UmverSlty Operatlons Man-
ua\l. L o
" the University has a pohcy ql/n‘img all other 1ese’1rch prO}ects
gardless:of source of support) involving human sub]ects or responglents
_TZto be reviewed. This policy is-published in the Umvelslty Opeifitions
L Manual Infoxmatmn 'lbout the 1mplementat10n of this pohcv' ay be
fment and

&

Sermces to the F acultt

The University (and the community at large offers other services to
g ‘tacu»ltv members and their families. Somé brief descrnptlons are noted °

here; more complete inform: ation is available’in the Univers s&/t)g\()pem_ :
- tions M(muul dopal tmental oﬁflccs and various civic offices.

’ -

4 S . ) Lo
. Housinﬂ i -t ,
» A hmmted number of Umvelslty apartmcnts and Umvusﬂy owned ' .

" houses aré av ible .for rent while new faculty mmembers seek pal’"
‘manent housing, Infoimation: on these and other housmg and mo{/mg'
ploblems is available fn Fhe office of the Business’ Mam ©r. .

Reguwlm facultv membels‘@of Amstant meessm rfmk and above, 01:
: ol T

v
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o admmxstratlvc staff of c'()mpamblc rank, may "borrow down-p’tyment
funds from the Umvemty of Iowa Foundation. These.loans, which will
. be made for a maximum of $2:500 for five years, must be used to pur-
chase homes while employed at the Umvers:ty, ‘and carry an interest
" rate one-fourth: pcr&nt above the fmrst-mmtg'lge interest rate.” A lim-
ited number of such loans is available.

. Schools "'.f A " g SRR
' The Umvelsuy is situated in a commumty school (distriet wluch in- "
. cludes Towa. City, Coralville, North Liberty and Hills.. There are .22 s

% . element'n'y s‘éhools three "jupior high schools apnd two senior high- © |

. ~schools. There is ‘one parochial elementary school, and-one _parochial |
| h1gh school. Johnson’ County is also a part -of the Kirkwood ‘Commu- |
| nity Coliege district; ‘the main campus is at Cedar Rapxds but some ‘ }
o courses are conducted in Towa Clty AR |
' _ The Umversxty, through the College of Education, opelaues an E'll'])' .
N *“Childhood Educ'ltlon Center for pre-kindergarten Chlldl‘en as a teach-
~ ing and research f'wxhty Apphcatlons for fall emollment are accepted -

. yntil April 30 each year:- S ,
" 7 Information about puv'lte schools at (different levels is av’mlable in o
the reference section-of the Iowa City Public Library. Copmm o ‘

|
|

I

I

- The Umve1s1ty also hq‘mg and )‘eseqlch facilities ‘whn*h ac-
"  ‘cept, upon apphc'ltlon c‘- dren with various handicaps. | .-

|

|

T
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Parking

Reserved parkmg lots are mamt'uned h a fee bas1s A phcmo for
. paiking permlts are available from flepartmentd kexee%‘trﬁ officers.
- Since parking regu]anons apply to anywne who might have occasion to -

- use a cay on the campus, faculty mempber o not apply for palk

ing Bexmlts are nonetheless urged to ask the Tmnspontqnon and Se-
‘curity Department for a copyof the regulations (which are quto- .
matically prov:ded to those who hold parkx{lg perrmts) ) . - ;
* % s
I S . :"-‘ i : o : a
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! Health Care ., ' } . ‘ 4 :
|
1

5 [N
o The UanelSlty HObplt«.ﬂS plOVlde A st'md'ud discount. to Umvemt\'
f'Ié’ulty megmbersjwhich, with Blue Cross coverage, ordlmuly defmys .
y - all hOSplt'lZCOStSf Private patient care at University Hospitals is limited '

by the tim av‘u»léi[ﬂe to medical faculty f01 th'lt pulpose and the edu- .

e\
5
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cational necdls and goalé of the (A)Hcs_,c of Medicine. The faculty of the
College recognizes no ‘dlffercnce among patients of varying pay status,
“all of whom fre met with the same professional attitude and quality of
service provided in a teaching hospital, where students may pawrtluxpate
in pgltlent care.
Within this framework, evcly @ttempt is made to plO/VldC care to fac:
wlty members; however, it is in the best self-interest of the individual
" to--choese a personal farmly physician. A Jarge Imvate hospital awlso
serves, the city. »

< Travel F Funds D , : » ' o

Approval of put- t-of-state travel on Umvelsxty business is obtained from
- the dean of the college. Authorization and reimbursement procedures,
as well as car rental and air charter service, are described in the Uni-

S

vemtv Operatzon&' Manual. I"urthu information about in-state, out—of-/
s

- state or foreign travel on Univer 51tv busingss may be ¢ amed from the="
Bu';mesﬂ Offlce G S e

-

'1 - . v ———
' . .
7:

Publwamons

Thé University of Iowa Press publishes.a limited list. ffscmks
and monog_,mphs The Windhover Press prodiices hand-set and hand-
printed books of exceptional artistic merit. In addition, the University -
houses numerous pl()fessmnal ]om nals and somehcs I

°

@

i
1

C redit U nion .

All faculty and staff are chg_’lble "to join the Univer 51ty of Towa Credit
- Union whlch is.an independent savings institution. A brochure explain-
, ing the services is available by ealling the Credit Union Office. .
>:< Bt . E ' -

‘.

Secumtq Serwces SV R . P

" The, Transpor tatlom and Security Depavrtment provndcs 24- hom plotec
tion for peﬁonnel and property thloughout the University, investigates
crimes. and’ mudents occurring on University property, and pelfmms

" traffic and crowd control functions routinely and during special events. -
, Fingerprinting service is provided for University personnel _ needing
. - such service. Transportation by squad car from University residence -
{ halls or other buildings. to Umvusmty Hospltaw]s may be requested if
. medical tEeawtmcnt is 1cq;mcd and the md1v1dua~1 is 1~n0'1p'1uta¢ed but

S 31 ' )
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N ot s0 mcqpaumt(d as to requirg an ﬂgmbulamce Lm(‘l;.,(‘ ncy unlock
e service is provided-for individuals locked out of offices, apartments or
e romrtra o RIS Vehl C]C $. G ®

N For security service, call: (yne1*g'(’:‘1c‘v—~353-.69()'0‘: routifie—353-4543.
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Lducatwnal Oppov tunities fm
F aculty Members and Spouses

| Emplo\/ees ‘holding faculty appointments, an
ministrative, professional and general staff

/_ . X «
fiose cmpl‘oyecs in ad-

N

- w01k'w1th0ut pavment‘of fees. subject 6 the fol\lmvmg’

’

A B THe coulsos' are related to-the ser

. ice rendercd to the Umvemtv by
.\\'\ the person, and are tzﬂ\en at the 1équcst of ‘the depar tmiental oxec7’
ST < tive offxcex .o o S e
e <A e

».dent forAcademifc Affairs.approve the reqyest. In’ all" other cases,
the unit - vice [)1es1dcmt zmd the, ‘Vice President f01 Administrative
S‘?l vxces‘appmve the 1cqucst o

'

Lo f.mdizmcc with thn wgtﬁ'vflm
. ,

e T . " ! o

/nost mses entitled t(ncsldemt (:’utlon o .

A - . o .
- Office of Public Information and Unj
‘The "Officc of Public Infofmation and’
affiliated University News Service, He'ﬂth Center Reélations, Commu-

nity and Media Rclmhons for the Towa Center for’the-Afts, and Sports

‘ NCWS Service are concerned ‘With ‘dehieving graater umderst‘}n\hl?&, of
s the University’s-aims and activities=both - within -the -immediate;Uni-
versity community and amopg the public at-Jdige. Communicatiow of

.y various aspects- of the University’s work-is accomplished througle “the
- mass medn (news releases, TV filre *’i@lnpb and public service radid? Pro-

. e
sersity Relations

% .

" grar thmug,h face to- faw (,Ol]tc@t as&t‘mce with eampus tm;m '

Jassifications, may fegister .
in. non- credlt status for not more than four hou/rs of Umvmsltv Counrse-

“2 In the case of hlcult) menmbms the ¢ }:lﬁge j])e‘m and tho che Presi-

3 Student activity privileges afe 1 not’ acquncd bv 1eg,1sh ation in ac--

I registered f01 cxcdlt spous@s of. wa time facwltv and staff are in

iiversity Relations and its
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d'ﬂd otherspecial services for guests ), through mteln(ll\,c()mmumcah’on ,

-( publication of the University.Operations Manual, the Spectator, the
Catalng and faculty and staff mdvslcttens) and ‘through work ‘on

_ various sp(udl pubhmtlons such as the Calendar of Events, Pro-

‘,a/&;,ramme Campus Corre.spondent and Information for Prospective Stu-
dents: - , ,

'

v 0y o _ =

Employment B enefits ‘ - ‘

P'Imphlets contdmmg information on ‘taxes, insurance plans, retire- ~-
ment svslvms cte.,are published for the use of Univer sltv,facultv and .
staff, and ar e asailable from the Staff Benefits Office. A few items of
pzutwulm interest to faculty ar (‘__exc_'mpged for inclusion here,
. . . 4
“Compensation . » e )
Faculty members appointed on a twolve month basis are paid monthly,
Whl](‘ d(.ll]t\ members appointed for the academic year (niné months.)
are paid in nine equal-monthly mstaliments, Octobex 1-June 1, or they -
miay-elect a plan whereby payments are spread ovcr the calendar year.
If they also serve full- time on the summer session staff, the ,;.ummq; .
snlmy is based on, two-ninths of the previous® academic year s ‘salary
. (‘University Operations Manual ), . ' :
Faculty membons may have checks mmled to thcu h()mcs or. Chc
may choose to have them mmled directly: to their banks for d posnt‘
Forms to authorize* check mmlmg, are available af the University\Pay-
. voll Office, and. all changcx of ndime or qddless should be | reported to
that: offlce . o -
Doduchons Qre madc hm n thé Umvemt\' check forsthe h)l\lowmg,
pmpow federal and state income taxes, fedoml Social Socunty re-
tirement 1nsl\1mnu;4)l(mb oup life and - disability insurance, and for
voluntary p(utrupawtlom in“such programs as hospital and medical in-
surance, credit union,deposits, U.S. savings bonds, supplemental” tax
deferred annuigies, the Unwcmt\ of Towa Foundation, &hv Umtcd
\JV ay wnd 1esc1‘ved ])m rking

Ires umnce .

The Umvens}i»v ]novxdes {’imjm medncal and dlswblhtv insurance for all.
faculty members. and g,,),"()ilp life and retirement programs based .on
'jomt conwﬂmtmms by the University, and the’ facu,]ty member; faculty
memberé may par ti cnfnt
group plzpj‘xgggf the Univej:

\‘1‘ L. »

s .-
3in the” hospntdhzwtlon and ]’nCdlCZ‘U‘ insuy ance

=]




e

.. o o » r ‘W*L . g : ){ \ .. 9‘”

" Retirement ( . : o

) may. be scheduled on mor,g' or fewel than this numbe1 o Lo
- N 1 - ' * ’ - ’
" Vacations ] . » S .

<

‘Teaching, research m’qon administrative and professional staff mem-
bers retire no later than ]une 30 following the attainment of age 68.
However, staff members-who attain the age of 68 between June 30 and’
October 1 retire as of June 30 of _that year (Umverswy Operatzons
Manual). -
- Emeriti faculty -are plov1dcd ll\bl‘my privileges, free parking, major
~medical coverage, athletic privileges and staff 1dcnt1flcat10n cards fo:
admlttance at faculty rates ta {J mver51ty events..
. ~ “ « oo el
P . § - e ST
Sick-leave credits accumuwlate at th(, rate of 30 working days per yea:
of serviee up to a madkimum of 90 workmg days. Faculty members are’
orisidered to be “on duty” five days a week, even though their ¢lasses

Sic Leave

Teaching, research, major, plofesmonaﬂ and major admmlstlahvc .staff
on 12-month appomtmcnts receive 22 working ‘days of vacation Wlt]‘l
pay after dne year's" employment Vacatiops do not accumulate from':

" year tq year if not used, or during leaves of absence withouit pay. Aca-
- 'demlc year appointees’ do not racelve vaca’non with pay,

“ o i

Hohdays I R ' o

7

» - o ®

Sében holidays on whlch no clasSe‘; are held are observed each year by-

the Umvemty~New Year's Day, Memorial Day, Independcnce Dav

Labor Day; T hapksglvmg %hs dav fol\lowmgt’l‘hawnksglvmg, s and Chnst-
mas Day. "~ L/ . . 3

Leaves of Absence V&i&liouf Pay ) , ! I ’
Faculty members may obtain a ledve of absence without pay and with-
out loss of rank or tenure. Such leaves are granted for a spegific pur--
pose and only if it is possible to operate effectively in the absence of
the apphcrmt Leaves die granted for gne year, or less, and must be re- -
newed annually by the State Board of Regents. Faculty memnbers de- -

*-siring to, continue “fringe. bencfits while on leaye should consult thc

WY

=~

2

ERIC
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Staff Beneflwts Offlcc ! ) P o “l

o

3 C . 9" - s'

.
Cul‘tw»al anid Rec: eatwnal Activities - :
Iowa Cl\t\’ and the Umvo:svtv offer much in the wav Qf cwltuw ral 'md N

‘ :j{‘
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recreatlonm] activities. lhc upportumties listed below are mtcnded only
to suggest’ the possibilities, not the full range 4 7 '

o < l )

Iowa Center for the Arts

. Although many of its activities occur in other campus locatlons the
- principal setting of the lowa Center for the Arts is the west campus -o.

- along the Jowa River, in an area bounded by the Union footbridge, “w
Riverside, Drive and Rark Road. Here are located the facilities and: -
pcrformance halls of the School of Musi¢, the 2,684-seat Hancher
, Auditorjum, University Theatre the Museum of Art and the School
of At and Art IIIStOl} The, Centm is a major-locale. of cultural pro-
gramming for the Umvelbltv commumtv and the surrounding region.

i . v« o : .

- Hancher Auchtonum : o : L
" The Auditorium pusents seveml annual series pf conderts ang theatre
md dance events which pring national and international artists to the
campus. Many other Umverslty events occur there, such as perform- -
ances by the Umvelsltys major musical erganizations, and concerts, -
planned bv the Hancher Entcrtamment Commlssmn and othel student "

. ag,enmex,
' e 3 . & B ) .
Music .‘."_ o . ,_"r-’ : . ' '4@:-.. S
-~ “Concerty and Hecztal.s A uch viriety of musical fare is' plesented to o

-+ 'the University commumty by individual artists of the - fnculty of. the
-School of Music, and by the Schools perfomnng groups. 'I;hese ,,m-
« cludé the Camerata Singers, old Gold Smgels Kantorei, Umvemty >
" » ' Choir, Oratorio Chorus, Opera Theatel Collegium Musicum, Chamber =
_Orchestra, Symphony Orchestra, "Symphonyg’ﬁ?d Wmd Ensemble, .
Concert Band, Malchmg Band, the Jazz Works op; . ]azz Bands Per-

CUssLon Tnsemble and gcottlsh H]ghi’lnders

[

« . Most cohcerts afe held in Harper Hali (200 sedts ), Olwpp Rcc1tal“’
HalL (720 seats) or ‘Hancher Auditorium. An outstandmg ‘tracker: e
actlon C"I.S‘}V'lnt' organ is lécated in Clapp Recnt'u] I—Iall L e

n Opem, In addition to several workshop plesentatwns' dunng the ac‘v— :

g g.e{ﬁ iq.year, the Opela Theater plocl/ucesf completc opela duri mg the S
: Summel I‘ ine Arts I‘estw'll -

¢ B

U

-C Braaclf%_as University radio statlons WSUI nnd KSUI-FM feature Vafw .
o tlsts andFactivities of the lowa. Genter for the Agﬁs i regular brod - -
© -casts thloﬁghout the year. Tfhe stahons ak@/alr mzmy homs of reg-
. : a:orded classical music d'w]\ . - W
o : ® v ' (}q e 4 2‘

&) e
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Drama »
®

Universzt y Theatre. Plays se]ected from the classlc repertoire,” con- '
temporamy Broadway successes and modern works of special interest, I
undez the direction of facultv members from the Department of- Speech

and Pramatic Art, are pr esented du»nn@, the University Theatre season.” . -

. Studio Theatre,, The Studio Theatre, as a workshop for students in the
dramatic arts a Zd an outlet for both experimental and original works

N f)y student writérs, dircctors, and penfonmels adds another theatle sea-

. ' Several filin scfies are presented 4t the Towa Memonal Union. (,]assm

N . . R . .-

P - // " . Distinguished speakels are sponsor ed»by various bmnchyps of "the Um- A
T
<

son tothe cam‘pus

Summer Heperton// Theatre. In an intewse schedule of alternating pel-
formances, the Summer chentony Thedhe usual]y plcsents four plays

dunng the Summel Session. L

Iowd Citiy - Commumt y I’heatre Offcnwng an opportunity both to sec i
‘and _participate in dxawm'ltlc works, the Towa City Commumtv Theatré =~ ..
plesente sevelal p]ays cach year. ;

e : N e ®

-, &

I I
Lec‘i‘m €S o o .

, - versity, both individually and i in-Special~conference§ and programs.

“ 1 * Some are highly SpCCla]\lle,dq’ But many have general audiences. The .=
/- weekly alegdqrof”l’lvents local netvspapers and radie stations, and '
bulletin bomds plewdc current mfomlatlon % E

,\\' } ) S| . ,.. -

“l"ilm'S' 8. ‘ 'm i

films, foreign films'and recent movies are included*at 1educed rates. - <
. . " W ; ‘
© Scheduleg’for each semester are available at the Union. In addition, ]

courses in. film arg woffergd by the Departmetit of S peech and Dra: > -+
“fhatte Art, and.sevetal deffartments offel fﬂm sepies iy connectron with | .
qpamtlcu]am courses. + ¢ " - : ,,% .
. 0“ K3 E ) A B - 'E‘# s . L. ‘a e ’ "
. : . . AP o T
Y
Glubs LEL T A - R R .

Facu[t y Club. bacm]ty and/admmlstmhvc pegsonne] of compamble
_rank may “join the ﬁ‘acu]ty Club+The club rooms, on the second and
third floors of the Union, are avalla‘b]e for Tunch, table tenms pool, *
"billiards and” relaxation, by amlly ﬂctlvmeq mc]ude several club dances

*mg parties, and tournamentsin” bndge p1r{g,~pong pool, bllhards and - - N
] ) . . ‘

.‘ n ‘» ‘6 ‘ rs 89 /‘: ’ i ¢ i "b
e e e
' C :'. " o P o ": ’ ‘g:/. . : .- i ‘ . - : ‘ . o. ' .;t
H, . ’ : o ., . N . K ‘. ‘
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T hiess. Complimentary. memberships. are extended during the faculty
‘member’s first semester on the cfmﬂpus, after which nodest dues are.
_charged. "~ . La e o
Universityy Club. A social club for women, the "Ui“f'ivcrsify Club pro-\
grams arc s,upp]er‘nent(;i by special offerings ranging from creative « -
writ}'ng' to tours of nearby points v,of_intelrest’. Duging their first three
_ years at the University, members. are offered apfintroduction to cam-
- " pus and community life through the Nevycov‘;‘(ﬁ: Club. Membership
" dues are charged. o A e

r
‘

o _Towa Memorial Union- S \Q{// . ,
) More than 10,000 _peop]e visit the Uni();* "é:very,day,_ with the facility
“serving, the entire University family. %nion +#food services—the River. -

Room Cafeteria, the State Room {( a%{ ed dining), and the-Meal Mafe
(snacks) —are available to facuwlty,{}{ At ._s'tuderftS'alld.visitiirs. Catering -

/ . . . 4 L
services"for group dinners, receIJ}},{ ons and coffee hours may be sched-

~uled, and ]/n)éeting rooms n}éy be ‘ibserved for(BTﬁVUFsity-related o
- gveaps, AnGther dining zu'.er,}%of interest is the Quad Cafeterig in the -
Quadrpigle. 3 A S . o

¢ . THe Iowa House has 112 glest“tooms for studeiits, conference deles -

~ ghtes, alumni apd guest$ Of faculty and'staffl 1

- A television theater for 80 viewers, a éraft center, a ballroom, and a

’ mnain lounge are, located m the Union, as well as a recreation area
C with bowling: lanes; po_elgg:tvbil‘liards, billiards and snooket? ‘tables; and

.~ table games—chess, checkers and cards. Only the University staff cards

“and a small fee are iﬂe’/éeséary to use thes@ﬁﬂcﬂit’i‘es. I ’

~ A bookstore in the Union stocks books used as texts or‘references i " -~

courses and carriéy/classroom supplies and paperback books for leisure :
reading, There ig/also a store whic.sells sundry items in frequent de-

mand.by studeyfts and faculty. B - T

. ' ’ e
a %, R RN

oF

Dance . )
" The Iowy Dance Gompany often perfoums for limited audiences and
' at least oug public concert i thie spring. The Company spon-
asses upon rgquest for amy age group within " the University
unity. - L L . o
. v - . x . . f; N &
T Campus Information.Center N " - _
o The Center is located’in the South Lobby of the Iowa Memorial Un~
i . ion. The Center prevides information for students, staff, faculty and .-, ~ -

o

- e




others/about c'lmpus 'md commumty nctlvatles and Umvelslty services -
and operations, -and directs persons by referral to the a ‘perrmte ser-
vices to solve problems selated to Umversrty life. A teleph one’ ‘answer-
ing servrce provides a mechanism for- questions or messages\io be léft
during any-hour of the day or night whien the-Centek is 'ﬁDt st’lffcd
/—feﬁmswer or referral as s0on As the Center ope‘hs o

. . . . l . - . 1

ca T - o . d ) R Y
Hecreataon S - Ct N

* Facilities. at the two. gymnasn permrt swrmmmg, volleyball fencmg'
, archery, dance; folk-or square dancing, badmintoi, handball,ypaddle- <

K . ball, squash, weightlifting and golf and are avarlable to: chulty’mem- L .
bers and- their .fdmilies“on a regular b'isrs when scbool is ifn.session. ® 7 "
‘Handbalk, paddleb'ﬂl squash and: volleybflll courts . ﬁray be rese1ved. SR

{ alhng 353-3494 after 8: 00‘ a.m, on weekdays and 353 3316 on L ( A
: w0 aturday ‘and Sunday _ Tt
; S Instruction is avaﬂable in tenms, golf gymnastlcs kalate, scuba dlv-
Ve 6. and aikido for youths and’adults, Riding | groups maybe or-
S gani Canoes\xe.dvaﬂable at ‘the~Cano: ousé on'the Towa River,. .
"¢ and the Sailing Cl b operates from the Mr'lcbrr e Fleld Cqmpus mear
N ,Lake Macbrlde T g Do L
- Facrfr,tres aV'ulable in the’ Recreation Buildi re-dhre. tenms spaceball I
i jo gging - and sauna baths. Reservqhons, ‘may \be made for tennis ’md‘ = .
‘ sp{m;ba*ll by c'lllmg 353-4405, . st " T
L~ ﬂ'[n addition to' the six mdoor tennis courts\in the Recre'rtron Burld- e
1ng the Umverslty also maintains 23 outdodr -tennis Gourts." Sixteen I
~ cdurts are: locqted ‘near- .the football St'ldlu_ o and seven neat the Qld -~ .
oo Armory across from the Mam Lnbrarx T
e : Ay e , b . \ : . ’ \1
Outdoor Actwntze"s R S S 6- L\ _ -
. Lake Macbmde and Ca[almllq Res’érvmr Both tacr-hyies are’ w1thm~ v 3

~easy ‘reach of Umvelsrty families and offer excellent sw1mmmg ‘boat-

mg, flshmg sailing and plcmckmg o :T P

Macbrzde erld Campus Edueatlonah

{
ecre'1t10m<1 thcrlitres squth of

A :t"

+

course, is- opeﬁ to staff memwbers '1t 1educed rates
staff c'lrd BO L

- S W

Ca Publrzc lParks tmd lRe redtwn R
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bend of the Towi River and offenng plcmc grounds duck ponds a
' small zo6 and a prairie dog village for children, a baseball field, a
» softball diamond, and a mummpql swimming pool. Another outdoor
. municipal - swimming pool is' located in Mercer Park. The Iowa-City -

Reereation -Cerfter offers gymnastics, an® indoor swimming pool- w1th

sunbathn{;; f’lcﬂlheS .and crafts classes. .

There re three’ pubhc golf courses w1thm l en mmutes of the cam-. .

. pus; and one pnv'lte cluh Thele are sevex al pubhc courses in newrby e

towns ’ Lt ‘L. S

‘Goralyille has a large mty palk w1th an outdoor swxmmmg pool and S e

awemeatlon bulldmg £6% indoor. activities. .. S
Ca “Kent Parkis a coufty. comelw{twn pqu logated. iwe mlles west on . 7,
e . I—hghw'w 6. It has q Inke and _pi¢nic facilities. Wlthin 50 mxle of Towa . . ™
" City thete are more. th’m 40 other parks river accesses ‘and v\bhc/ : o

* vecreational.areps. | . iy ‘ ’
The Amapa colonies ‘are’ about 25 mlles west of IOW’I Cxty The
o Hogggr Plesldentm,l L1b1 qrv fmd quk are 10 rmles east of Towa Cltv '
R ) ‘ ) G :

. o e o “
(. . . L]

. "

g

Related Ageﬁci}es"”' ‘ ey
""mebus non-U'mveLSIty age : 5erform' .-vgl_‘llfeiBie services for the .
f’lcult)’ staff and,students: . R S e

owa Alumm:ﬂssocwtwn -};},_ >

¥

The Umversuy of

. . Or gamzed in 1867 "the Assocntlorrs current | membershlp mcludes e
* thousands of graduates and former - students: Arorigyother. beneflts,‘
¢ Association members’ receive’ the Towa Alumni Rev’lelb,,d smagazine -
" ‘which lms vecelved mtloml mcogmtwn “for |ts excel’lence ‘
: J‘ ° «
T The Umversm/ of Iowa F bundatmn .
. Olgamzed in 1956, tlwreund1hon s primary ob]cc,tlve is the stregth-
: gning of all of the Uliivegsity’s scientific, literary and educationial. pur-
b, t- osuits. It accomplishes. this by encours aging voluntary giving. A" pnv*lte :
: ',-nonpxoflt corporation, the- Fouqdatlon is empowered to solicit and re- - J B
. caive gifts and bequests and to hold admrinister,. mamge use: or “dis- - T
o trlbute gifts, bequests and trusts_all for the benefit of the Umve1s1ty _
+ " The Foundation is cdnstantly at work to provide more funds-for. stu-
a v-dent Elld specml hbr‘d acq1,us1t10ns f’lculty rese’trch endowed pro- ..
o fessorshlps special ca‘pu'll pro]ects and other UanElSlty needs for
" which tax dollars,are limited of unavailable.” o
Annual gifts from ‘alumni and friends of the Umversity may be re- .
st‘ncted b\ fdonors to a‘peclflc areas, 101 the.\/ may be designated fm use .

1

v
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in the “area, of greatest need.” Faculty. and staff gifts often are \ﬁriitd'g\

’ through University payroll deduction. B
Plgces of Interest in Ioiva City O
~Old Gapitol, the center of the Pentacrest, is heing restored to the roomn % ]
arrangement 'and furnishings of the periad-when it was the seat of © T
_government, b&fore the goveinment moved to Des Moines. - . . -
. Plurh Grove, the home of Robert Lucas; the first territorial governor * .
- of Iotva, who served from 1838 to 1844, is open to the public during .
--the summer months. It is decorated with furnishings of the period. L
The Musgum of Natural History is located in Macbride Hall on the
Pentacrest. The displays of creatures’ of earth,’sea and sky have been
B . +a.continuous attractjign to young and old for many years. , - .'‘- 5
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Unwerszly ’dcuh‘y Senafte o |
dﬂd lhe S e
Unwerswy Facuhy Couna/ RN

', ‘:‘ . ¢ The I’qculty Senate aud. thg TFatulty Councﬂ of The ’Umversxty of ..
-~ -Iowa are elected bodies. through- which the faculty expresses its con-
cern for the welfare of the Umvcmty develops and disseminates ideas -
“for. University improvement, 'lnd Lontrlbutes to the forrmtxon of gen-.
. eral Umvemty pohcv ' !

. o . -
LT . ! . : R
)t : . . . at

‘ ARTICL‘E. L DEFINIT‘ION S '

. » o

w .

1. The Umvelslty Faculty Senate is the repleseptatwe and dehbem-
-tive organization of the f'lculty of The Umvemty of Towa.

"y ) .
2 The UmVCISI F’lcult\/ Councnl is the 'ldmn’ustmtnve agency of the
Umvemty Senate. - . . °

o

~ -
It

" 1. -Powers and Butzes.-

’

s

i The Senate may discuss and take a posmon on any subject
of UanClSlty concern. B}

memify, * . -

ii.» The Senatc ‘may fpnmu‘htedand 1ecommend ‘policies to the
President of the Univer sity on all sub]ects of Umver51ty con-
cern. . - e . ’?

- . »- iii.: The Senate " appomts 1epresent'1t1ves of ‘the f'lculty to serve

= . . - . C .
RS . - ; . . . .

. P R . .

. S K , R ', - \

ARTICLE 11 - THE. UNIVEI%ITY FACULTY SENATE - ~ 'I., :




. . .“7'
. . [

\ ' -on General Umvelslty commlttees Insof’u as possvble pro-

vision should be made for mcmbglshlp by at least one Sen-

qte member on each Umverslty commlttee

PO Umverﬂty commlttees -

.I.' . . L oy

Via Through the .Committce on Selection of Central Academic -
. * - Officials, the Sepate consults, on 1nv1t'1t10n ‘with the' Board -

of Regents regarding the sdectlon -of the P1es1dent of the

- .. University and, also.on invitation, with ‘the President or
o _ other “persons deslgmted 1eg'u‘dmg the . 7qe](echon of othel
L central qdmmlstr'lbw: ofﬁcn]s R

. e o 7
: w

vi. The Scn'tte may. call mectmgs of the f'u,ulty o

" vii,  The Senute is the ]udge of 1ts own member%hlp

o s . » By,

-2 Compasitzon The Semte conmsts of -at least one 1ep1esent1twe

Lo - - from- each college except the Graduate College, and additional

-o  Lepresentatives based on the number of voting-faculty members.in
- each college. The number oFuch additional representatives is de- -
termined as follows: the number of voting faculty members in the

L ’ N
iv. The Senate réceives 'md 1ev1ews the rep01 ts from all (,encl al -

. wiii. The Semtc may qdopt by Jaws £01 declaring vamnt the seat
= of any member of the Semte or C(’)unqll who f’uls to attend ‘
- mcetmgs of thc Semte or Coun01l T RN

entire faculty is divided by sixty; the quotient, rouiided tp the -

nearest whole number, is then, divided into the mmmbel of votmg

~faculty members-in each college and the result, roinded “to- the

nearest whole numbel is e’lch col‘lebes quot’t of 'lddltloml 1ep1e-
sentatives. : )

Besides the representativey elccted as SpelelCd zmbove who may

\ ' ~ hold either tenured or non-tenured appointments to- the faculty, R

the Senate also inclitdes elght rcpresenmtlves who at the time of -

their election -must hold nop-tenured appointments. Of these eight
_ non-tenured 1epresent’1t1ves three are elected from the College of

from the remaining colleg_,es

3. Terms. A member of the Senate 15 clected for a threc-year term
and may be re-élected to a second term of three years. Following
one or more vears of abseice from the' Senate, a faculty -member

v ..‘. . ’. . .A ) ‘45 ..\
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Liberal Arts, two from: the @ol\lege of Medwme, and, three 'lt lqrge .
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/L“.‘ , becomes .ehgmllle once more to serve two consecutive terms. A
.y first term may be automatically extended by election to the Coun-

cil as specified in Article IT1, 3 below. In such a case a member of
" the Senate malv be re-elected only to an abbreviated term, the

length of whiich is the unexpired portion. of his second three- years
- of eligibility. o o ' .
4. Eligibility. Meinbers of the faculty who “are eligible to vote for

members of th¢ Senate are also eligible for.election with the fol-

loYVihg exceptiqns: (1) jthose who are completing the second of . .

two consecytive terms in the Senate and (2) those Deans, D!':rléc- -

tors and central gdministrative officers whose duties are judged
by the Commi\tt‘ﬁ_e% on Elections to_be primarily administrative. =

5. Officers. . ..« s v
i, The officers of the:Senate are a’chairperson, a vice-chair:
“.", - person, and a secretary. Terms are for one year and begin .
" with the adjomxnment of the organization meeting in- May., . -
" 'The vice-chairperson and the-secretary shall be elected from S
its membership by a-majority of those present and voting at - .
o the organization ‘meeting. The chairperson. shiall be the per- |
i - son.whose term as-vice-chaifpetson is just ending,- No- one .
W - may hold two offices ‘simultaheously or serve consecutive
' - terms in the same-office, - e ’
' ' " ' “: . ) : . . - ’ ) ] « )
oo i If the office of chairperson becomes vacant, the 'vi‘ce_-chaiwi'- -
"™ person shall become chairperson, for the remainder of that '
o terin and remajn chairperson for the following term. 1If the ™|
office of' vice-chairperson- becomes vacant, it shall remain Ty
“vacant until the end of the term, and the Senate shall elect
~a chairperson as well as a vice-chairperson and secretary at
its organization mecting. If the office of chairperson be-
conies vacant when the office of vice-chairperson {s also
vacant, the secretary shall convene & special meeting of the
Senate within 14 days (unless the organization meeting.is
soonér).iat which a chairperson.shall be elect_edffrorh its .
"~ tembership to serve the remainder of ‘the term. Such a per-
. son shall be eligible for election as-chairperson for the fé;l-
lowing term. If the office of secretary becomes ‘vacant, the
chairperson shall appoint an acting secretary for the -re-

- -~ mainder of the term: .=~

El{llC' S SRR B ‘

.
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Procedum.s-.

1 'i

it
4 These ag,end‘; may be zunended fwm the floon R ;-

iv.

Vi
Vii.

Golmmittee.s‘.

i.

Regular Meetm{_)s The Sepate meets in regular session four
times.each yeju: in October; December, February, and May.
Other meetings mgy

ing of the Sensite at thc nequest of ten percent of the Senate
membership. or a majority of the Council. Any member of

~the faculty may address to the Council a réquest for a meet-
“ing of the Senate. »

[
5 b3

oth are absent the secretary serves as c mrm}n

I'hic C‘“mﬁul provides agenda for. .meetings of the Semte

In meohngs of the Senatc ”the..nght of the floon is llmlted to:

- (1) members of the Senate, (2) the President of the Uni- |
" versity or a person dcsngnated by the Président to represent

him; (3) the Dean of Faculties oF the Umvelsxty, (4) the

Dean of the Graduate College, afid (5) other pelsons i

vitcd by the Semlte or the Pl'cs1dent to appe'lr

The meetings of the Senate shawll be opcn to al] membels of

the faculty-and such other ‘persons as are invited by the

Sénate. Executive sessions, limited to those with'the right of

the fldor, may be held by a majority vote of the Senate.
Some paertion of each regular meeting must be open. A re-
port of cach executive session must be made in the next

open mecting. Written 1ep01ts of open meetings are ,dis-
tributed to all members of the facuwlty . ‘ ‘

A quonwm of the«genate consists ,of more:. th*m 1/2 of its

members. -‘\4

g . . -

The ;g}tcnce of thc Senate shal \l not pleclude other means -

of communication between thc President -and the f.lcwltv
- .‘

The Committee on Committees 'recomngemﬂs to the Senate,
[ : t a . - - -
o : ‘ .

44

be called by the chairman or by the
President of the Uﬁ’<f grsity The chairman shall call a meet- -

T he ?tesndmgj OfflCGl of the Senate is the chairman. In his- -
abserce the pnesldmg officer is the vice-chairman and lf_
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for its approvn‘l and ('l'}h??; ittal to the Presidéﬁ{ of the Uni- -

versity, the names of facdlty members to fill positions on
general University committees. This is’_r‘egula\riy done at the
.. May meeting, ajthough recomppendations for fijling' vacan-
¢ies may be made at oth(;r times.’ "
EEANY

- ) - . ' N
it The Committee on Elections presents. to the February meet-

ing of the Sepffte aMist of faculty mefﬁﬁe\r\s eligible to vote, a
Aite positions:to be filled, and ajst of persons eli-

~gible fof eac
termifes the number of positions to be provided on.the
* Cguhcil for each represented college. The Committfeasuper-

tii. "The Committee on Selection of ‘Central Academic Officials’
“consufts withthe Board of Regents regarding the selection of
the President of the University when so, l'eqhested’by the -
Board. ‘This cormmittee. consists of members from -at least

three different cqlleges, The Chairman of the Senate is ex

officto a member}of this committeg when it is‘=a'd§1i'si'ng on
the selection of a President. . N P

The Committee also meets with the President of//ﬂke Uni-

" versity, or with appropi*iﬂte"~centrz'1{l administrative officers, to

initiate procedures to ensure faculty consultation ‘and re-

view of vacant ‘positio_rym the central administration, and’ of

candidates _or prospects for such positions. These positions:

include: \
- (1) theseveral vice presrdgm»:les and Unl‘VCl'Slty-Wlde ad-
ministrative deanships except when a college dean-’
ship is involved and the dean selection procedure ap-

plies;.. ' ‘ -

(2) and- others, as the Central Administration may . re-
quest.’ ' ' : B

o

The Committee may serve alone in these matters,. or with

. others selected by. the- President or the appropriate central

administrative officer, The Commiittee may request the Fac-

ulty Couincil to name additional members to serve with the «

Committec on an ad hoc bagis, the number. and cornposition
of the group varying from position to position as appears to
be appropriate. . . 5

{ each position. At the same time the:Committee-de- -

Vises all elections and decides tie votes by lot. ' \
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“

iv., The Committee on. Rules prescribes such general rules of
~ procedure as are not provided in this constitution and ‘may

S also determine special rules of procédure for considering -
: specifi items of Senate business. The chairman-of the Com- -

. mittee-on Rules is the Parliamentarian of the Senate. Ques-
tions, regarding the meaning of this constitution are ordi-,
narily referred to the committee. ‘ ‘

General or special rules es’tablishechl@y this committee, and
the rulings of the Parliamentarian, may be amended or ve-

voked By affirmative agtion of two-thirds of the members of
the Senate present and voting. =

v.  The Senate may establish such other, general or special com-
mittees as-its business may require, = . '

L

v vi. The Committees Aare named ‘by the Chairman with the ad-
.+ vice and consent of the Senate. : '
AV ¥t . : 1 4

ARTICLE I11. THE UNTVERSITY FACULTY GOUNCIL.
¢ B . \ " e

1.. Powers'and Duties, - Ll

q . B ! ',,?h

‘.

v . i, The Council reprosemts'the Senate when the Sepate is not in
8 . ’ ’ . e . .

session. @

ii. The Council operates under procedires set forth'by the Sen-
ate, undertakes all tasks assigned to it by the Senate, and re-
ports on its activities to the “enate. i

- il The Council is available for consultation with the Board of
1. . . S S
.Regents, the President -of the University, or any official “des-
ignated by cithér. > :
' N 14

iv.” The Coundil is responsible for and maintains the records of
a-~*  Senate proceedings and all véports and.‘communications re-

ceived from University and Senate Committees.

) ., s . . s . . . L .
B v The-Couticil is respopsible for publishing and distributing to
- the faculty reports of all sessions of the Senate and of the
' -« Council. : ‘ 4
" vi, The Cofmcil may organize itself, subject to this Constitufion
Q . » ) Y 46
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and Senatt dirgctives, i any mamnier appr(fpriaj;e to the ac-
~ “tomplishment of its duties.” ° o . e :
2. - Composition. The Council is gomposed of members of the Senate
. ~elected by the faculty to serve on the Council, together with the
. officers of the Scnate; if they are not otherwise 'members of the

Council. The wgulﬁ;; elected members shall include at least one

member from each %ollege represented in the Senate. Colleges

1D : ; : : \
whose faculty membership exceeds ene-twelfth of the total number

of faculty are entitled to one addifional Council member, those

whose faculty- exceeds two-twelfths of the total facptlty are en-

titled to two additional members, and so on. P

o

Terms. A member who is elected to the Council during a first

term in the Senate, or at'the beginning of a second term, seryes on. '

the Council for « three-year term. Election to the Council during
* the sccond. or third year of a first Senate term automatically ex-
tends membership in the Senate by one.or two years, as the case

may be. Council miembers may be elected during a second term in -

the Senate and serve for' the remainder of 'thei‘r'secc)njd Senate
terms. Upon cxpiration of a three-year term, a faculty member is

- passed following thg end of his term.

Cl,

4. Eligibility. Members ‘of the Senate are cligible for election to t’hem

Council except during the year which follows a three-year term. on

the Council. . * o 0 ,
. T S ’ s . .
5. Officers. The chairman, vice-chaiyman, and secretary of the Senate

v <t e, S i . . . . )
are respectively the chairman, viee:chairman, and ‘seeretary of the
7/

Council. No one may serve,two. consecutive years in any of these
 offices but may hold different offices in succelsive years.

a

6. Meetings. Mee'tihgs of the Gouncil are held at the call of the chair-

mah. The meetings of the Council shall be. open to. all members
of the faculty and such other persons as are invited by the Coun-
cil. Executive sessions, limited to members of the. Council and
other persons invited by the Couneil, may be held by majority
vote of the Council. Some portion.of .each regular meeting must
be open. A report of each executive session must be made in the
next open meeting. Written reports of open vme"’etiwngs are distrib-
uted to-all mémbers of the faculty. Co ’ )

50

not eligible to be elected to the Council agam until a full year has
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. .. ARTICLEIV. ELECTIONS. Lo :

fessor, associate professor, - assistant professor, and instrueter are

considered members of the faculty and eligible to vote.. Faculty
members not attached to a represented college,are assigned to*the

~-most appropriate of the represented .colleges for electoral pur-

‘upon approval by the Senate. In all eleetions, all votes have the
“same weight: - ‘ A oo

Xre on or before ‘April 1, (2)
- April 21, (3) the Council election on or before May 15,

-’ A college which wishes to apportion its representatives to the
. Senate or the Council among subdivisions of the tollege nust-pre-’ ,
~sent a plan for this purpose to the Senate for approval. When such @ .

for election are m'%déby the Committee

poses. Faculty members hdldir’]g emeritu$ status gre not eligible to -
vote. ‘The Committee on Elections may also recommend. that per- ..

sons. engaged in tqp'ching dr research under other titles be permit-
ted to vote. The Committee: on Elections presents to thg-Senate *
each February a list of persons eligible to vote in each college, a
list .of positions to be. filled, and a l;s‘?of persons eligible to. vote
but not to be elected to certain offices. These-lists become offigia)

L N

. Three elections aré fidld each year: (1) nominatidns for the Sen-
the Senate election,on or before

Genqrdl Rules. Elections are ‘h\eld annually under the ‘supervision g
. of the Seniate Committee on Elections. Holders of the rank of pro-

N

a

a plan is approved, the appropriate decisionssregarding eligibility

on Elections. ¢

®

.
- ~

-Nomiinations for the Senate. On the 'n:ani,nétiilg ballot, a faculty °

member may make one nomination for egch vacant posjtion in'the

P e ISR TOWY .y 3 . .
Senpte for which he is eligible to vote. Twice as many nominees, -

: are chosen as there are vacancies. A: faculty_ membér who receives =7 -

N 5 . » 5 . . ") o
sufficient votes:to be nominated becomes a nominee upon being.

notified and consenting to run. One who may be'»nbminatved for. »

either an at-large 'vacancy or a collegiate vacancy may Q;hoose the -
one he prefers. When a faculty member decides not to run, the

~ person receiving the next largest number of vofcs is-invited to. be

- a candidate. Cases of ties dre-~decided by lot by the Committee on- R
.Elections. A ‘

Q
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Senate Elections. The Senate ballot for each.college contains twice

as many names as there are vacant positions.. Each eligible voter - -
. may vote for as many names as there are positions to-be filled. A
fi%ter may vote
~ Tore than one vgte for one person. L e

}or fewer than this number but he may not cast

3 _ ’ 48
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‘clected and continuing members of the Senate hold an organiza- ‘
tion meeting at which a chairman, a vice-chairman, and a secretaty .~
are elected for the coming year”Terms on both the Senate and the -

_Council begin on July 1 followihg election. S -

5, -

“shall- be filled for the period of his absence in the mgnner pre-
. seribed for filling other vacancies. ’ ‘ :

o/
N -
N .

Council Llection. In some cases, election to the Council is auto-

. ‘matic, e.g. the case of a college with twor representatives in the
~ Senate of whom one’is currently serving on'the Council. When a
college has more than enough-eligible members of the Senate to.,

fill vacant positions on the Council; the Committec on Elections
sends to the college a ballot containing all the eligible names.
Each.voter may vote for as many persons as there are positions to-
be filled. A voter may vote for fewer than this number but hé may
not cast more than one vote for one person. i ,
The Committee on Electibns reports the resultsiof the voting to

- the Senate at the regu‘l'ar meeting held in May. When the report
is approved, the candidates. with the highest number of votes are\f/

declared clected. . : c
As soon as possible after the regular May meeting, the newly

v

Vacancies. ’ - o -

. .
- . L
T

Seniate .and the Council which arise between annual elee-
tions are filled by the. Senate from eligible members of the

i // “i. - Vacancies arising betwgen elections. Vacancies on both the .

constituency affected for 2 term e)épjring June 30 following - '

the next annual°election. b

“r

ii.  Vacancies in prospéc’tra‘t the time of elections. If a vacancy
for one year or more on the Senate or Council is in prospect
at the*time of the annual election, the vacancy is filled by
regular election procedures. If a vacancy for less than one

" year is in prospect, it is filled by the Senate from eligib§

members of the constityency affected. .

Jiit. Eligibility for re-election. Service in a vacancy which extends

over more than eighteen mgﬁfﬁé’ time is considered equiva- -
lent to a full term in determining eligibility for re-election.

| .

' Leave of absence: Any member of the Senate or Council who is on
" leave or who anticipates being on leave from the University may.

request a leave of absence from the Senate or Council, and his seat

o »

o

Lo-
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- ARTICLE-V. - AMENDMENTS, - C
Amendments to this constitution may be initiated (1).'by persons hav-
ing the right of the floor in the Senat?e,\é)r (2) by petition. to the Sen-

- ate by at least ten faculty members. © * . - S

“An amendment becomes cffective when approved by (1) a major-
ity of thosg voting in the Senate, (_23 a majority of those-vz)tmg in'a’

’

faculty referendum, (3) the Président of the University, ( 4) the Board
. of Regents. o N o :

LY

/
N

ARTICLE VI. BY-LAWS. . A L

The Senate may by majority vote establish by—‘lawé’; not inconsistent -

+ with this ‘Constitution, governing . the conduct of ‘the business'of the .
Senate and of the Council and such other matters-as may be within
its” competence. Any member of the Senate- may- propose additions,
amendments, or deletions to the by-laws by submitting a written text
of the proposal to,the Secretary of the Senate at least fourteen days

. before the meeting at which it is to be considéred, The Secretary of

. the Senate shall circulate the same to all members of the Senate prior -
. to the meeting. : e e o

»o
e

§
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